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“There are a lot of women in our country who are brilliant and motivated but because of 
the lack of proper training programs and scholarships; they fail to specify the right track 

for them. Most of them end up as housewives, which is a waste of valuable human 
resource. The CNAP program creates a scope for self-acknowledgment and provides a 
competitive environment where women learn more than just a curriculum. They learn to 

value themselves. I hope that there will be further scholarships for the CCNP 
program.”- WIT student Bangladesh 
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“If the US government continues to provide the 
scholarship program through WIT then every 

year lot of women will get the benefit from the 
program and  they will be able to build up their 
professional career, which will be much more 

effective for the society. Poverty, terrorism, 
fundamentalism will be reduced rapidly.” 

 – WIT student, Bangladesh

“I am thinking to open a training center for computing using the network skills. The community I am 
living is considered poor and there are many young guys unemployed and doing nothing except 

drinking. So I am committed to do something for them to improve their lives and help for 
themselves.” – WIT student, Mongolia 

“Women in Nepal need to get involved in the growing field 
of science more. There are many talented women in Nepal, 
who are just staying back because of the lack of 
opportunity. I believe creating opportunity for those people 
can help create a huge pool of potential manpower and 
thereby helping to develop a country as a whole. So I 
believe empowering those untapped potential seems the 
most important activity that should be organized by the 
Women in Technology Nepal alumnae network.” – WIT 
student, Nepal 

“(This was a) very valuable program. It was very easy for getting jobs. All the time, a job vacancy says 
“CCNA, CCNP” will be considered. I had opportunity to attend a conference for my research paper in 
Nepal. I attended Cisco routing workshop in that conference. Both CCNA WIT scholarship and Cisco 

workshop turned my life into better, clear and valuable direction.” – WIT student, Sri Lanka 

 

“Women in my country 
have so little opportunities 

to benefit from trainings 
like this one. At the 

university training is only 
available for men.  Who 

knows why!” - WIT  
student, Algeria 

“I plan to join an association and share all that I have learned in this 
program with others there. This program has allowed me to develop my career 
and my financial situation as well as to help my family.” - WIT student, Morocco 

“Women are often undervalued 
In the field of Information 
Technology. It is important to give 
scholarships to women in 
developing countries to learn 
about new technologies in 
order to allow them to be 
competitive in the labor market and 
especially in the field of IT.” - WIT 
student, Tunisia 
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Final Program Report 
Women in Technology (WIT)  

Cisco Networking Academy Scholarships  
 
 
I. PROGRAM DESCRIPTION 
 
Background  
Throughout the world women run the greatest risk of being excluded from the 
opportunities offered by the Internet. Women’s lack of skills in computing and information 
technology (IT) has the potential to later disenfranchise them in the labor market. This is 
particularly serious because in the future it is predicted that 75 percent of all jobs will 
require computing skills and 60 percent of all jobs will be in the field of IT. Therefore, 
unless we make a greater effort to reduce the disparity, this problem will become worse, 
because women are too often unknowingly mainstreamed into low paying occupations 
without much opportunity for growth. The gender gap in technology is a problem that 
urgently needs to be addressed.  
 
The Women in Technology (WIT), Cisco Networking Academy Scholarship program, 
sponsored by the United States Agency for International Development (USAID), and 
administered by the Institute of International Education (IIE) through a grant from the 
dot-GOV Program of Internews Network, provides scholarship awards to women from 
target countries to attend the Cisco Networking Academy Program (Academy Program), 
earning them a Cisco Certified Network Associate (CCNA) certificate. 
 
The Academy Program is a comprehensive e-learning program, which provides students 
with the Internet technology skills essential in a global economy. The Networking 
Academy program delivers Web-based content, online assessment, student 
performance tracking, hands-on labs, instructor training and support, and preparation for 
industry-standard certifications. Launched in 1997, the program has reached 10,000+ 
educational institutions in more than 150 countries and all 50 U.S. states. Over 
1,000,000 students have successfully completed courses at Academies in high schools, 
colleges and universities, technical schools, community-based organizations, and other 
educational programs around the world. 

 
In addition to networking and other technology skills, the Academy program helps 
students improve math, science, writing, and problem-solving abilities. To ensure a well-
rounded educational experience, learning objectives in the curriculum are tied to national 
math and science standards as well as to workforce competencies.  
 
In 2000, Cisco Systems, Inc., United Nations Development Program, the USAID, and 
United Nations Volunteers (UNITeS), announced the formation of this strategic 
partnership to create opportunities for skills development in the Least Developed 
Countries (LDCs), empowering them to accelerate progress, attain sustainable 
development, and fully integrate into the world economy. 
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February 2006 - Participating LDCs: 40 
 
   CCNA Continuing Students: 10,644                 Academies: 205 
Confirmed Number of Female: 2607   % Female Student: 24.5% 
  

Instructors Trained:       723  Female CCNA 4 Graduates: 7167 
Female Instructors:       159 



The Academy Program is helping to transform education while preparing youth and 
adults around the world for career opportunities in information technology. Because of its 
extensive and diverse educational settings, the Academy program has provided a 
source of excellent research opportunities to gather data, identify best practices, and to 
evaluate these educational research findings. The Academy Program also provides the 
perfect vehicle by which to mount an effective campaign to address the gender gap 
through an innovative scholarship program for women.  
 
The program equips women with marketable high-tech skills essential to participation in 
the Internet economy. It breaks down socio-cultural barriers for women participating in IT 
careers, and provides women access to skills and employment with which they can both 
contribute to the development of the IT sector in their countries and ensure their own 
economic development.  
 
In addition to training women to obtain well-paying jobs, the Cisco Networking Academy 
is an excellent GDA (Global Development Alliance) program as Cisco puts in roughly $8 
for every $1 invested in its networking academies. By providing scholarships to the 
Networking Academies, USAID is tapping an excellent public-private alliance.  
 

Program Objectives  
By awarding tuition scholarships for women to attend the CCNA training, the WIT 
program aimed to facilitate and support the development of a core of women IT 
professional in the seven program countries: Bangladesh, Mongolia, Nepal, Sri Lanka, 
Algeria, Morocco and Tunisia. The objectives of the program were to enable women to:  
 

• Acquire valuable IT skills;  
• Contribute to the IT field;  
• Mentor other women in the field;  
• Serve as role models to girls;  
• Diversify the IT field;  
• Gain access to career opportunities; and  
• Achieve greater economic security and independence.  

 

Participant & Academy Demographics 
Scholarships were awarded to 533 women in seven countries.  
 
About the Academies 
The participating Academies, all hosted at academic institutions, were chosen by Cisco 
based on their past record of success and their need to boost female enrollment in their 
courses.  Courses were conducted in English for Asian countries or French for the North 
African countries. 
 
18 Academies participated in the WIT program, each hosting one to two classes of 
selected WIT scholarship students: 
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Asia Region – 11 Academies: 
 
While the Nepal WIT classes finished the CCNA course in July 2005, most classes in 
Bangladesh, Mongolia and Sri Lanka moved at a slower pace and did not complete the 
course until February/March 2006. 
 
 

Bangladesh 
Academy Location Graduates

Ahsanullah University of Science and Technology (AUST) Dhaka 14 
American International University Bangladesh (AIUB) Dhaka 9 

Chittagong University of Engineering and Technology 
(CUET)  Chittagong 14 

Rajshahi University of Engineering and Technology  
(RUET) Rajshahi 15 

Sylhet University of Science and Technology (SUST) Sylhet 10 
 
 
 

Mongolia 
Academy Location Graduates

Mongolian University of Science and Technology (MUST) Ulaanbaatar 13 
 
 
 

Nepal  
Academy Location Graduates

Kathmandu College of Management (KCM) Lalitpur 44 
Institute of Engineering, Tribhuvan University (IOE) Lalitpur 39 
Prime College Kathmandu 36 
 
 
 
Sri Lanka 

Academy Location Graduates
Sri Lanka Institute of Information Technology (SLIIT)  Colombo 25 
Barbara Mulvaney Computer Training Center1 Jaffna 0 

 
 
 
 
 
 
 
 
 

                                                 
1 Unfortunately the WIT class of 16 students at the Barbara Mulvaney Computer Training Center in Jaffna was 
unable to continue after the devastating tsunami in December 2004.       

 

Institute of International Education  3  



North Africa Region – 7 Academies: 
 
The WIT classes in North Africa are completing the CCNA course in March 2006.  The 
numbers of graduates listed below is therefore the number of students currently finishing 
the last few weeks of the course and represents the projected number of graduates as of 
March 31, 2006. 
 

Algeria 
Academy Location Graduates

Ecole Nationale des Postes et Télécommunications 
(ENPT)  Algiers 11 

Université des Sciences et des Technologies d’Oran 
(USTO) Oran 11 

 
 

Morocco 
Academy Location Graduates

Ecole Normale Supérieur de l’Enseignement Technique 
(ENSET) Rabat 15 

Ecole Normale Supérieur de l’Enseignement Technique 
(ENSET) Mohammedia 10 

Institut Supérieur de Technologie Appliquée (ISTA) Mohammedia 20 
Institut Supérieur de Technologie Appliquée (ISTA) Errachidia 31 
  

 
Tunisia 

Academy Location Graduates
Ecole Supérieur des Communications de Tunis (Sup’Com) Tunis 19 

 
 
 
About the Participants 
 
The information below is based on survey data collected from WIT participants halfway 
through the program. 
 
 
Asia Region 
 
Average age: 25 
 
 

Marital Status

81%

17% 2%

Single

Married 

Widow ed

Marital Status 
 
Single: 81% 
Married: 17% 
Widowed: 2% 
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Current Occupation 
The majority (61%) of WIT participants in Asia were students.  The remaining 
participants were spread out among other professions.  It is interesting to note that only 
5% were already employed in the IT sector, and 8% were unemployed during the 
training. 
 
Student  61%  IT Professional   5%   
Professor/teacher  8%  Government Employee   4% 
Unemployed   8%  NGO Staff    3% 
Engineer   6%  Business Administrator  1% 
    
 
 
North Africa Region 
 
Average age: 29 
 

Marital Status

90%

9% 1%

Single

Married

Widow ed

 

Marital Status
 
Single: 90% 
Married: 9% 
Widowed: 1% 
 
 
 
 
 
 
 
Current Occupation 
The largest cluster of WIT participants in North Africa (23%) were unemployed during 
the training period.  48% were spread among students, teachers and engineers.  The 
remaining participants were spread out among other professions.  It is interesting to note 
that, as in Asia only 5% were already employed in the IT sector. 
 
Unemployed   23%   Government Employee  7% 
Student   20%   IT Professional   5% 
Engineer  18%   NGO Staff   5% 
Professor/teacher  10%   Other     18% 
       
       

Deliverables  
• IIE awarded scholarships to 533 women to attend the Academy Program.  This 

number exceeded the original target of 430 scholarships;  
• IIE created and maintained a database of scholarship recipients and program 

graduates with the purpose of setting-up a mentor/alumni network;  
• IIE created and maintained a database of program applicants and interested parties 

for potential future recruiting efforts; and  
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• IIE surveyed all program participants (scholarship recipients & course instructors) 
and can provide information as requested including feedback from program 
graduates on impact on their careers, etc.  

 
 
The scholarships awarded covered tuition for the CCNA course.  Women were 
responsible for their own transportation and any other costs.  All payments were sent 
directly to the Academies whose fees had been negotiated down to a reduced rate for 
the program.  There was no fixed amount of grants per country.  According to Cisco the 
average cost for all four semesters is approximately US$375.  
 
The duration of the CCNA course is four semesters/ 280 hours and cannot be done in 
less than six months.   Most WIT Asia Academies completed the course in 12 -18 
months.  Most WIT North Africa Academies completed the course in 12-16 months.   
The average CCNA student completes the course in six – nine months, so the WIT 
classes moved at a slower than average pace.   
 
 
Asia Region 
 
The Asia Region received more than half of the grants.  353 scholarships were 
awarded to Asia.   WIT graduates in the Asia region were also given the opportunity to 
take the Cisco certification exam at a local testing center run by companies such as VUE 
or Prometric.  The WIT program paid the certification exam fees for program graduates 
in addition to the four semester tuition.   
 
Total grants to Asia Region = $86,614  
 
Graduation rates varied from country to country.  Nepal had the highest rate of 79% and 
Sri Lanka the lowest of 39%, which is partially due to the Jaffna class closing after the 
December 2004 tsunami. 
 
Bangladesh graduates: 62 or 55% 
Mongolia graduates: 13 or 52% 
Nepal graduates: 119 or 79% 
Sri Lanka graduates: 25 or  39% 
 
Total Asia Region graduates: 219 or 62% 
 
 
North Africa Region 
 
The North Africa Region received less than half of the grants.  180 scholarships were 
awarded to North Africa.  Because the Certification exam is only available in English, it 
was not offered to the WIT graduates in North Africa 
 
Total grants to North Africa = $68,400  
 
Graduation rates varied from country to country in North Africa as well.  It is predicted 
that Morocco will have the highest rate of 76% followed by Algeria with 55% and Tunisia 
with 48%. 
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Algeria predicted graduates: 22 or 55% 
Morocco predicted graduates: 76 or 76% 
Tunisia predicted graduates: 19 or 48% 
 
Total North Africa Region predicted graduates: 117 or 65% 
Graduation Rates 
 
As noted above, graduation rates varied from country to country and in some instances 
were lower than expected.  Based on student and instructor feedback, the following 
circumstances were the most common causes of WIT program drop outs: 
 

• Transportation problems: some participants lived far away from the Academies 
and were unable to attend classes regularly or pay for their own transportation 
costs. 

• Job offers: some participants received job offers during the course of the 
program and were unable to juggle the new job and the WIT program 
simultaneously. 

• Degree programs: some participants were accepted into higher education degree 
programs, some of which were abroad during the course of the program and 
were unable to continue the WIT program. 

• Medical issues: a few students fell ill and were unable to continue the WIT 
program. 

• Personal circumstances: some students were unable to continue the WIT 
program due to unforeseen personal circumstances. 

 
 
All graduates receive a Cisco Certified Network Associate (CCNA) certificate, specifically 
designed for individuals who install, configure, and operate simple-routed Local Area 
Networks (LANs), routed Wide Area Networks (WANs), and other networks that utilize 
Cisco routers and switches. After certificate completion, graduates are in line for middle 
to upper income jobs (as per the Cisco experience in other countries).  
 
Increased Female Enrollment 
Despite a low retention rate, the WIT program had a clear and immediate impact on the 
percentage of women enrolled in the CCNA program in the seven program countries.  
Based on enrollment figures from Cisco Systems, the statistics below show an overall 
increase in percentage of female students enrolled in the Academy Program during the 
WIT program.  There is a significant increase in every country except Algeria. 
 
Asia Region 
 
Country Percent Female 

Participating 
Students 
July 5, 2004 (before 
WIT program) 
 

Percent Female 
Participating 
Students October 4, 
2004 (during WIT 
program) 

Percent Female 
Participating 
Students 
January 2, 2006 
(near end of 
WIT program) 

Bangladesh 12% 27.3% 14.4% 
Mongolia 25.8% 42.2% 29.6% 
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Nepal 28.6% 49.9% 34.7% 
Sri Lanka 10.3% 40.1% 20.1% 
 
 
North Africa Region 
 
Country Percent Female 

Participating Students
October 4, 2004 
(before WIT program) 
 

Percent Female 
Participating Students 
April 3, 2005 (during 
WIT program) 

Percent Female 
Participating 
Students 
January 2, 2006 
(near end of WIT 
program) 

Algeria 32.7% 31.7% 35% 
Morocco 28.3% 35.6% 33.2% 
Tunisia 26.1% 36.9% 43.1% 
 
 
 

* * * * * * 
 
 
II. PROGRAM ACTIVITIES 2003-2006 
 
The WIT program was launched in July 2003 and program activities ran through March 
of 2006. 
 

Program Development  
IIE conducted the following program development activities: 

Publicity, Program Materials, and Online Application 
• Designed and translated publicity fliers to French for North African countries 

(promotion and coursework in English for Asian countries);  
• Created and translated program announcements, program description, 

application instructions and application form; and  
• Created user-friendly website for program information in English and French with 

link to online applications;  
• Built online applications in English and French with corresponding online 

management, database and download system.  
 

Promotion  
IIE promoted the program extensively through NGOs, academic institutions, government 
agencies, current and past IIE program participants, IIE overseas offices and program 
contacts worldwide. Internews also sent program announcements to its network of 
contacts worldwide. IIE worked with the participating Academy instructors and personnel 
in each country to recruit applicants.  Throughout the promotion period IIE: 
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• Designed, built and maintained promotion/contacts database;  
• Identified and contacted relevant individuals and groups at Academy locale (e.g. 

campus financial aid officers, counselors, student clubs focused on women, 
IT/Computer Science-related departments, etc.);  

• Sent email announcements to contacts in target countries (e.g. The Peace Corps in 
Morocco, IIE overseas staff, etc.);  

• Initiated contact with new and existing target Academies as defined by USAID and 
Cisco in target countries, Algeria, Tunisia, Morocco, Bangladesh, Nepal, Mongolia, 
and Sri Lanka;  

• Sent hard copy promotional materials to Cisco Networking Academy contacts and 
NGO and academic contacts in target countries;  

• Identified and provided program information to local NGOs working on issues related 
to women’s education and training; and  

• Sent promotional emails to newspapers and online press sources;  
• Responded to inquiries from potential applicants and other interested individuals and 

organizations;  
• Corresponded with contacts – responded to requests for promotional materials and 

program inquiries.  
 
 
 
 
 
 
 
 
 
 
 

 

 

 

Success Story - Promotion in Morocco 
 
Promotion efforts were particularly effective in Morocco where IIE contacted the local 
Peace Corps office and sent promotional materials to Peace Corps Volunteers 
throughout the country.  The WIT Morocco program originally planned to only work 
with Academies near Rabat and Casablanca.  However, after receiving over 200 
applications from women in the Errachidia region, Cisco worked to open a new 
Academy housed at ISTA Errachidia and IIE was able to include two WIT classes 
there.  The high number of applications received from this region is in great part due 
to the outreach efforts of Peace Corps Volunteers and the mobilization of a local 
women’s association.  More applications were received from Morocco than any other 
country in the program, and IIE continues to receive more inquiries about the 
program from women throughout Morocco than from any other country. 

Application Cycle  

Application Procedure 
• Applicant completes an application in English (Asia) or French (North Africa) 

accessed online at program website or by paper copy obtained from local promoters  
• Applicant submits application online or by mail, fax or email to IIE in San Francisco 
• Applicant submits recommendation form by fax, email or mail  
• IIE confirms receipt and status (complete, incomplete) with applicant  
• IIE follows-up on recommendation and/or other information as necessary  
 

APPLICATION includes  
• Basic applicant information  
• Education/work history  
• Financial support/income /dependent information  
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• Three essays describing educational, personal and career objectives; future 
plans for use of networking skills; family and personal circumstances and special 
considerations  

• Professional or academic recommendation  
 

Application Processing 
• Design and build applicant database;  
• Receive and input all applicant information into applicant database;  
• Develop and document selection criteria;  
• Organize and format all applicant data for review by selection committee;  
• Convene and facilitate an expert and multilingual selection committee to recommend 

grant recipients;  
• Notify all applicants of status and send out terms of award letters and certificates;  
• Respond to applicant inquiries;  
• Communicate with Academies regarding the results of competition; and  
• Report to Internews with results.  
 
 
Applicant Pool  
 
The demand for this scholarship and training program was and remains extremely high.  
IIE received many more applications than anticipated from the program countries as well 
as inquiries from other countries.  Two years after the application deadline we are still 
receiving inquiries from women interested in the WIT program. 
 
Final Application Numbers 
TOTAL Applications Received: 2545 
TOTAL INCOMPLETE Applications (started, but not completed): 942 
TOTAL COMPLETE Applications Received: 1603 

 

Asia Region  
The application cycle opened for Asia opened on October 1, 2003 allowing women to 
complete and submit their applications online by printing the application materials from 
the program website and mailing, faxing or emailing their materials to IIE. By the 
deadline of February 28, 2004, IIE had received a total of 894 complete applications.  
 
The applicant pool breaks down by country as follows:  
 
 
 
Bangladesh  359  
Mongolia    51  
Nepal   358  
Sri Lanka  126 
  
Total   894  
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Asia Applicants

Bangladesh 
40%

Mongolia 
6%

Nepal 
40%

Sri Lanka 
14%



North Africa Region 
 
The application cycle opened for North Africa opened on January 1, 2004 for all 
candidates in Algeria, Morocco and Tunisia.  Application materials were available in 
French in all of the formats listed for Asia.  By the deadline of June 30, 2004, IIE had 
received a total of 709 complete applications.  
 
 
The applicant pool breads down by country as follows: 
 

North Africa Applicants

Algeria
23%

Morocco
63%

Tunisia
14%

 

 
Algeria  163 
Morocco 448 
Tunisia    98 
 
Total  709 
 
 
 
 
 
 
 
 
Selection Process 
 
IIE facilitated a total of 14 Selection Committees, each committee made up of three 
panelists.   IIE assembled panels comprised of professionals, specialists and nationals 
with expertise in relevant fields in the participating countries to review complete 
applications and select the grant recipients. USAID recommendations regarding social 
inclusion and diversification were used to guide the committees in their selection.   
Please see Appendix I for a complete listing of selection committee panelists. 

Criteria for Selection   
• Ability to succeed in Cisco Networking Academy Program (CNAP) curriculum 

(English or French language skills, secondary-level education - women 
should be at 7th grade math and reading level or above. Ideal education level 
is vocational college or university level.)  

• Financial need – inability to pay (or difficulty paying) tuition for four semesters 
of the CNAP (US$375)  

• Women residing in one of the target countries: Bangladesh, Mongolia, Nepal, 
Sri Lanka, Algeria, Morocco, and Tunisia  

• Ability to attend the four semester Cisco Networking Academy Program at a 
participating Academy (financial and logistical support to complete study)  

• Interest in pursuing training and career in computer networking  
• With respect to ethnicity, religious background, rural/urban issue, IIE will 

request guidance from each Mission.  
 
 

Institute of International Education  11  



Selection Process 
• IIE recruits and coordinates selection committee members with regional and 

international credential evaluation expertise and, for Algeria, Morocco and 
Tunisia, fluency in French  

• IIE schedules committees of experts to review applications to be convened in 
San Francisco  

• IIE staff members guide the three-member committees through the selection 
process:  

• Criteria for Selection and USAID Mission guidelines and recommendations 
reviewed with committee members  

• Individual committee members scores for each applicant are collected without 
discussion  

• Facilitator tallies composite scores and points out significant score 
discrepancies for discussion  

• Committee discusses significant score discrepancies and  
• Committee ranks applicants up to target number of recipients and provides a 

ranked list of alternates (50% of total number selected)  

 

Grants Supervision and Performance Monitoring  
 
Throughout the program, IIE carefully monitored the WIT participant progress and 
maintained close relations with the WIT class instructors.   IIE reviewed enrollment 
charts produced monthly by the Cisco Academy system, which show the exact number 
of students enrolled at each Academy as well as each student’s course level 
(CCNA1,2,3 or 4).   
 
IIE assured grants supervision and performance monitoring through the following 
activities: 
 

• Class lists of selected applicants sent to each participating Academy; 
• Set-up grant recipients in grantee database; 
• Run participating Academies (grantees) through Bridger Insight anti-terrorist 

tracking system;  
• Set-up participating Academies in IIE financial systems;  
• At completion of each semester, verify passing score and continued enrollment 

of all grantees;  
• Send tuition payments to all Academies before start of Academy and at 

completion of CCNA 2;  
• Evaluation surveys sent to all participants (students and instructors). 
• Verify success and completion of participants; 
• Send certification exam payments to select Academies after graduation numbers 

have been verified by Instructors and by Cisco; and  
• Collect final data from all grantees indicating future plans and contact 

information.  
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Financial monitoring 
Payments to WIT program Academies were based on pre-negotiated tuition rates set by 
Cisco.  Certification testing payments were based on the number of graduating students 
who wished to take this extra exam, as well as the number of those students who 
received (based on test score) a voucher which entitled them to a 70% reduction on the 
certification exam fee.  The average certification exam fee without voucher was $165.  
Most WIT graduates in Nepal received vouchers.  The voucher rates were much lower in 
the other three Asia countries. 
 
 
Asia Region 
 
Bangladesh 

Academy Payment 1 Payment 2 Testing 
Payment 

Total Payment 
to Academy 

AUST $2,000.00 $2,000.00 $2,032.00 $6,032.00 

AIUB $2,000.00 $2,000.00 $687.00 $4,687.00 

CUET $2,000.00 $2,000.00 $2,195.00 $6,195.00 

RUET $2,000.00 $2,000.00 $0.00 $4,000.00 

SUST $2,000.00 $2,000.00 $1,650.00 $5,650.00 

 
Bangladesh total = $26,564 

 
 
Mongolia 

Academy Payment 1 Payment 2 Testing 
Payment 

Total Payment 
to Academy 

MUST $2,500.00 $2,500.00 $2,275.00 $7,275.00 

       Mongolia total = $7275 

Nepal 

Academy Payment 1 Payment 2 Testing 
Payment 

Total Payment 
to Academy 

Tribhuvan $4,500.00 $4,500.00 $1,860.00 $10,860.00 

KCM $4,500.00 $4,500.00 $2,610.00 $11,610.00 
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Prime $4,500.00 $4,500.00 $2,505.00 $11,505.00 

 
          Nepal total = $33,975 

 
Sri Lanka 

Academy Payment 1 Payment 2 Testing 
Payment 

Total Payment 
to Academy 

SLIIT $6,500.00 $6,500.00 $3,750.00 $16,750.00 

Jaffna $2,050.00 $0.00 $0.00 $2,050.00 

 
     Sri Lanka total =$18,800 

 
Total grants to Asia Region = $86,614  
 
 
North Africa Region 
 
Algeria 

Academy Payment 1 Payment 2 Total Payment 
to Academy 

ENPT - Algiers $2,300.00 $2,300.00 $4,600.00 

USTO Oran $2,300.00 $2,300.00 $4,600.00 

 
              Algeria total = $9200 
 
Morocco 

Academy Payment 1 Payment 2 Total Payment 
to Academy 

ENSET Rabat 
$5,000.00  $5,000.00  $10,000.00 

ENSET 
Mohammedia $5,000.00  $5,000.00  $10,000.00 

ISTA Mohammedia 
$5,000.00  $5,000.00 $10,000.00 

ISTA Med El Fassi 
Errachidia $10,000.00  $10,000.00 $20,000.00 

 
  Morocco total = $50,000 
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Tunisia 

Academy Payment 1 Payment 2 Total Payment 
to Academy 

Sup'Com $4,600.00 $4,600.00 $9,200.00 

 
        Tunisia total = $9200 

 
Total grants to North Africa = $68,400  
 

Reporting to Sponsor  
 
IIE provided the following reporting to Internews: 
 

• Weekly email updates throughout the program; 
• Grantee list following selection;  
• Financial Reports; 
• Semi-annual Program Report submitted in March 2004; 
• Status Update Report submitted in September 2004;  
• Final Program Report submitted in March 2006;   
• Additional information as required by sponsor was provided periodically including 

documents for program expansion efforts, participant quotes and photos, country 
summary documents, etc.  

 
 
 

* * * * * * 
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III. EVALUATION 
 
 
Executive Summary 
 
The WIT scholarship program created the opportunity for 533 women in seven countries 
to attend the CCNA training. The objectives of the program were to enable women to:  
 

• Acquire valuable IT skills 
• Contribute to the IT field 
• Mentor other women in the field 
• Serve as role models to girls 
• Diversify the IT field 
• Gain access to career opportunities 
• Achieve greater economic security and independence 

 
Survey data from all countries provides conclusive evidence that IIE has met its goal of 
facilitating and supporting the development of a core group of women IT professionals in the 
seven program countries, as well as the objectives listed above. 
 
The responses to the participant survey and instructor questionnaire from all seven WIT 
program countries are overwhelmingly positive and provide useful information on what 
worked well, what could be improved and how to expand the program. Overall, the majority 
of participants report: 
 

• The skills they learned in the training are valuable to their career. 
• The course was very effective in meeting their professional training needs. 
• They would recommend this training to other women.  
• The training will help them to achieve greater economic security and independence. 
• They are willing to serve as a mentor or role model to girls and women interested in 

pursuing a career in Information Technology. 
 
Many participants also noted that the scholarship program gave them the opportunity to 
participate in the CCNA training and ultimately, contributed their success in building a 
career in the IT field.  
 
This evaluation report provides detailed information on the methodology used to gather 
feedback on the program and includes a detailed overview of survey results, including 
data from all quantitative survey questions, from the program in all seven countries. The 
report also includes survey highlights from countries in Asia; survey highlights from the 
North African countries; and qualitative feedback expressed by program participants.  IIE 
also distributed a questionnaire to Academy instructors for their feedback on the 
program and highlights from these questionnaires are reported in this section. Finally, 
this report provides examples of how the program positively impacted its participants, 
including examples of career opportunities and profiles on participants.  
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Methodology 
 
In order to evaluate the experience of program participants and determine the success 
of the WIT program, IIE conducted surveys of participants using WebSurveyor, an online 
survey tool. The first, or midpoint, survey was sent to participants at the completion of 
CCNA 2, the second of four semesters of the program. In Asia, the midpoint survey was 
sent to participants in February 2005 and in North Africa, the survey was sent in 
September 2005. The number of participants who responded to the midpoint survey 
reflects the number of enrolled students at that point in time.  
 
For the Asia Region, the survey was conducted in English, while North Africa 
participants received the survey in French.  Please see Appendix II for survey 
documents. 
 
At the time this report was written, students in six of the seven countries were still 
completing the course or completing their final surveys. IIE was able to conduct a final 
survey in Nepal and analyze the results in time for this report. Highlights from Nepal’s 
midpoint survey are included in the program countries overview and Asia region 
sections. Final survey results from Nepal are reported in the country summary section of 
this document. IIE is waiting to receive final survey results from Bangladesh, Mongolia 
and Sri Lanka and plans to conduct final surveys in Algeria, Morocco and Tunisia at the 
conclusion of those programs.  
 
 
Program Countries Overview 
 
The WIT program provided scholarships to 533 women in seven countries. Of these 533 
women, 336 graduated from the program; a graduation rate of 63%.  
 
Survey responses from all program countries provide a very positive picture of the 
success of the WIT scholarship program.  For all countries combined, IIE received 
survey responses from 274 participants, a response rate of 63%. The majority 
responded favorably to the course-specific elements of the program, such as the level of 
difficulty, the helpfulness of instructors and the women-only nature of the program. A 
strong majority of students also felt that the program was successful in advancing their 
career and providing them the professional skills and networks necessary to work in the 
IT industry. They also agreed that they would recommend the course to other women 
and be willing to serve as mentors to girls and women interested in a career in the IT 
industry.  
 
This section describes the collective survey responses from participants in all seven of 
the WIT program countries, from both the Asia and North Africa regions. The feedback is 
arranged in three categories:  Course-related Feedback, Career Advancement and 
Continued Learning and Shared Resources.  
 
  
Course-related Feedback 
 
Several of the questions asked in the survey related to the course itself and how 
students responded to the material, instructors and format. Overall, participants found 
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the course to be designed and implemented in a way that suited them, as evidenced by 
the responses below.  

 
 
 
 
 
 
 
 
 

40% 43% 15%

42% 41% 16%

42% 41% 16%

0% 20% 40% 60% 80% 100%

Asia

North Africa

Total 

Rating the CCNA Curriculum and Course Work

Excellent
Very Good
Good

How would you rate the 
CCNA curriculum and course 
work? 

42% responded “Excellent” 
41% responded “Very Good” 
16% responded “Good” 
1% responded “Fair” 
 
 
How do you find the level of difficulty of the training? 
89% responded “Challenging but right for my level” 
7% responded “Too difficult” 
4% responded “Easy/not difficult or challenging at all” 
 
Have the instructors been helpful to you and your classmates? 
76% responded “Yes, very helpful” 
24% responded “Somewhat helpful” 
 
Did you find it beneficial to study in a class for women only? 
49% responded “Yes” 
32% responded “Maybe/somewhat” 
19% responded “No” 
 
 
Career Advancement 
 
Participants also confirmed that the WIT program succeeded in advancing their skills, 
preparing them for a future career in the technology field, and ultimately, helping them to 
build a stronger economic future for themselves and their families.  
 
Are you learning skills that will be valuable to you in your future career? 
90% responded “Yes” 
10% responded “Maybe/somewhat” 
 
How effective has the CCNA course been in meeting your professional training needs? 
72% responded “Very effective” 
24% responded “Somewhat effective” 
4% responded “Not effective” 
 
Do you think that the CCNA training will help you achieve greater economic security and 
independence? 
72% responded “Yes” 
27% responded “Maybe” 
1% responded “No” 
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Continued Learning and Shared Resources 
 
In all seven countries, the majority of participants stated their interest in continuing to 
build their professional connections and to support the next generation of women 
working in technology. They also shared important information about additional trainings 
and activities that would assist them in building their careers in technology.  
 
Would you recommend this course to other women? 
95% responded “Yes” 
5% responded “Maybe” 
 
Did you meet people at the training with whom you will stay in contact, collaborate or 
work with in the future? 
70% responded “Yes” 
23% responded “Maybe” 
7% responded “No” 
 
Are you willing to serve as a mentor or role model to girls and women interested in 
pursuing a career in Information Technology? 
90% responded “Yes” 
9% responded “Maybe” 
1% responded “No” 
 
The responses to the following question provided IIE with important information about the 
types of training and enrichment activities that the participants would choose to compliment 
the CCNA training. IIE is interested in incorporating these activities into future WIT 
programs.  

 

Would the following additional training or enrichment activities support you in the 
continuation of your career development? (Percentages indicate “yes” response) 

 

 

Training/Enrichment Activity Asia North 
Africa 

All 
Countries 

Additional computer/IT training programs 61% 77% 66% 

Internship/job placement assistance 59% 65% 61% 

Career skills training (interviewing for a job, CV 
writing, office and communications skills) 56% 57% 56% 

Membership in professional IT associations 44% 75% 55% 

Training in IT policy and advocacy 38% 61% 46% 

Attendance at conferences meetings 34% 61% 43% 

Other 6% 5% 6% 
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Summary – All Countries 
 
Overall, the combined survey results from all WIT program countries demonstrate a 
powerful conclusion: the majority of participants who responded to the survey were 
deeply satisfied with the program and believe that they have obtained important skills 
and connections that are vital to their careers in the IT field.  
 
The subsequent segments of this Evaluation report show the breakdown of survey 
results by region and by country. 
 
 
 
Asia Region 
 
The WIT program in Asia reached the following number of participants: 
 
Scholarships awarded in Asia:  353 
Total number of graduates:   219 
Graduation rate:    62% 
 
IIE received survey responses from 182 participants in Asia, or 57% of the 318 midpoint 
surveys distributed. Overall, WIT participants in Asia agreed that the WIT program was 
extremely beneficial for skill development and building a career in the IT field.  
 
 
Asia Region Survey Highlights 
 
This section highlights the responses of participants from all four Asia countries 
participating in the WIT program. Survey responses to the following critical questions 
demonstrate the participants’ satisfaction with the program and their willingness to assist 
future generations of women to pursue the IT profession. 
 
Are you learning skills that will be valuable to you in your future career? 
91% responded “Yes” 
9% responded “Maybe/somewhat” 
 
How effective has the CCNA course been in meeting your professional training needs? 
79% responded “Very effective” 
18% responded “Somewhat effective” 
 
How would you rate the CCNA curriculum and course work? 
40% responded “Excellent” 

Recommend this Course?4%

96%

Yes

Maybe

43% responded “Very Good” 
15% responded “Good” 
 

 Would you recommend this course to other 
women? 
96% responded “Yes” 
3% responded “Maybe” 
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Are you willing to serve as a mentor or role model to girls and women interested in pursuing 
a career in Information Technology? 
81% responded “Yes” 
18% responded “Maybe” 
 
 
Country Summaries 
 
Program participants from each of the four Asia Region countries have a unique 
perspective on the course, the benefits of the scholarship program and their hopes for 
advancing the role of women in the IT field. These perspectives are consolidated into the 
following country-specific sections:  
 
 
Bangladesh 
Course instruction in Bangladesh took place from July 2004 through March 2006. The 
program reached the following number of participants: 
 
Scholarships awarded in Bangladesh:  112 
Total number of graduates:    62 
Graduation rate:     55% 
 
IIE received mid-point survey responses from 64 participants in Bangladesh, a 57% 
response rate. The majority of respondents found the training to be “very effective” 
(88%) and that they were learning skills that were valuable to their career (94%). Many 
respondents (98%) recommend the training to other women and many (95%) are willing 
to serve as a mentor or role model to girls and women interested in pursuing a career in 
Information Technology. Additionally, 86% of respondents thought that the CCNA 
training will help them to achieve greater economic security and independence.  
 
“There are a lot of women in our country who are brilliant and motivated but because of the 
lack of proper training programs and scholarships; they fail to specify the right track for 
them. Most of them end up as housewives, which is a waste of valuable human resource. 
The CNAP program creates a scope for self-acknowledgment and provides a competitive 
environment where women learn more than just a curriculum. They learn to value 
themselves. I hope that there will be further scholarships for the CCNP program.”- AUST 
Student, Bangladesh 

 
 
Mongolia 
Course instruction in Mongolia took place from September 2004 through February 2006. 
The program reached the following number of participants: 
 
Scholarships awarded in Mongolia:  25 
Total number of graduates:   13 
Graduation rate:    52% 
 
IIE received mid-point survey responses from 13 participants in Mongolia, a response 
rate of 62%. Of those who responded to the survey, 77% found the training to be “very 
effective” and 85% thought that they were learning skills that were valuable to their 
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future career. 78% found the training to be either “excellent” or “very good.” 100% of the 
respondents said that they would recommend the training to other women. A strong 
majority, 92%, of respondents thought that the training was “challenging but right for my 
level.” 
 
“I am very pleased with this program. Because by studying this program, I've got a lot of 
knowledge networking technology. And I think there a lot of women in our country such as 
me want to (be) involved in this program.”- MUST Student, Mongolia 
 
 
Nepal 
Course instruction in Nepal took place from July 2004 through July 2005. The program 
reached the following number of participants: 
 
Scholarships awarded in Nepal:  150 
Total number of graduates:   119 
Graduation rate:    79% 
 
IIE received midpoint survey responses from 84 participants in Nepal, a response rate of 
56%. For the final survey, 65 graduates or 55%, submitted survey responses.  
 
Feedback from Nepal participants demonstrates the satisfaction of the participants with 
the program for building their careers and their networks in the IT field.  On the final 
survey, 97% of the respondents rated the program as either “excellent” or “very good.” 
97% of the respondents reported that they would like to be one of the organizers/leaders 
of the Women in Technology Nepal alumnae network. 85% responded that they believe 
the CCNA training will help them to achieve greater economic security and 
independence. Additionally, 92% were willing to serve as a mentor or role model to girls 
and women interested in pursuing a career in Information Technology. 
 
The responses to the midpoint and final survey show a significant increase in the 
positive ratings of the course and overall program. The following information provides 
some additional examples of this increase: 
 
How effective has the CCNA course been in meeting your professional training needs? 
 
Midpoint:  69% responded “Very Effective”   

24% responded “Somewhat Effective” 
7% responded “Not Effective” 

 
Final:  83% responded “Very Effective” 
  15% responded “Somewhat Effective”    
  2% responded “Not Effective     
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83%
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Training Needs

effective effective
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Midpoint Survey

“CCNA training has given me the needed skill in 
setting up and troubleshooting networks, 
understanding of network equipments and the 
working mechanism of the Internet, which is 
affecting every aspect of our lives. Being a 
member of Cisco alumni I am now able to 
communicate with people working in the field or 
pursuing their career in it.”  – KCM Student, Nepal 
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Have you learned skills that will be valuable to you in your future career? 
Midpoint:  67% responded “Yes” 
  13% responded “Maybe” 
 
Final:  92% responded “Yes” 

8% responded “Maybe”       
 
Would you recommend this course to other women? 
Midpoint: 96% responded “Yes” 
 
Final:  100% responded “Yes” 
 
 
Sri Lanka 
Course instruction in Sri Lanka took place from July 2004 through March 2006. The program 
reached the following number of participants: 
 
Scholarships awarded in Sri Lanka:  66 
Total number of graduates:   25 
Graduation rate:    38%2

 
IIE received midpoint survey responses from 21 participants in Sri Lanka, a 60% response 
rate. Of these responses, 90% found the program to be “very effective” and 90% reported 
that they were learning skills that were valuable to their future career. 95% would 
recommend this course to other women and 90% are willing to serve as a mentor or role 
model to girls and women interested in pursuing a career in Information Technology. 
Furthermore, 81% of respondents indicated that the CCNA training will help you achieve 
greater economic security and independence and 86% reported that the instructors were 
helpful to them and their classmates. 
 
“This was a very valuable program. It was very easy for getting jobs. All the time, a job 
vacancy says “CCNA, CCNP” will be considered. I had opportunity to attend a conference 
for my research paper in Nepal. I attended Cisco routing workshop in that conference. Both 
CCNA WIT scholarship and Cisco workshop turned my life into better, clear and valuable 
direction.” - SLIIT Student, Sri Lanka 
 
 
Summary – Asia Region  
 
Bangladesh, Mongolia, Nepal and Sri Lanka all report an overwhelming satisfaction with 
the WIT program and provided strong evidence that the program is succeeding in 
meeting its goals to enable women to develop their skills and build a career in the IT 
industry.  
 
 
 
 
                                                 
2 Unfortunately the WIT class of 16 students at the Barbara Mulvaney Computer Training Center in Jaffna 
was unable to continue after the devastating tsunami in December 2004. 
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North Africa Region 
 
WIT classes in North Africa are completing the CCNA course in March 2006.  The 
numbers of graduates listed below represents the number of students currently finishing 
the last few weeks of the course and represents the projected number of graduates as of 
March 31, 2006. 
 
Scholarships awarded in North Africa:  180 
Total number of predicted graduates:  117 
Predicted graduation rate:    65% 
 
For North Africa, IIE received survey responses from 92 participants or 77% of the 120 
surveys distributed. As in Asia, WIT participants in North Africa found that the 
scholarship program was extremely beneficial for skill development and building a career 
in the IT field.  
 
 
 
North Africa Region Highlights 
This section shows the main questions and collated responses from WIT program 
participants in all three of the North African countries. The responses indicate that 
participants had a very positive experience with the program and believe that the program 
was a valuable contribution to their careers.  
 
Are you learning skills that will be valuable to you in your future career? 
91% responded “Yes” 
9% responded “Maybe” 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Learning Valuable Career Skills?
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How effective has the CCNA course been in meeting your professional training needs? 
59% responded “Very effective” 
36% responded “Somewhat effective” 
 
How would you rate the CCNA curriculum and course work? 
42% responded “Excellent” 
41% responded “Very Good” 
16% responded “Good” 
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Would you recommend this course to other women? 
92% responded “Yes” 
8% responded “Maybe” 
 
Are you willing to serve as a mentor or role model to girls and women interested in pursuing 
a career in Information Technology? 
88% responded “Yes” 
11% responded “Maybe” 
 
Did you meet people at the training with whom you will stay in contact, collaborate or 
work with in the future? 
91% responded “Yes” 
9% responded “Maybe”  
 
 
Country Summaries 
The majority of WIT participants in North Africa agreed that the program was successful 
in its efforts to build their careers and contacts in the IT field. The experience of 
participants in each country is described in the following sections. 
 
 
Algeria 
Course instruction in Algeria took place from October 2004 through March 2006. The 
program reached the following number of participants: 
 
Scholarships awarded in Algeria:   40 
Total number of predicted graduates: 22 
Predicted graduation rate:    55% 
 
IIE received midpoint survey responses from 20 participants in Algeria, a response rate of 
80%. Of these participants, 95% agreed that they were learning skills that were valuable to 
their future career. 50% found the program to be “excellent” and 30% found it to be “very 
good,” while 100% of respondents would recommend the program to other women. 90% 
found the level of difficulty of the training to be “challenging but right for my level.” 
 
“I encountered every possible obstacle to participate in this training. It has been a 
difficult year for me, but I do not regret my decision to attend this training at all. Thank 
you so much!” –ENPT Algiers student, Algeria 
 
 
Morocco 
Course instruction in Morocco took place from January 2005 through March 2006. The 
program reached the following number of participants: 
 
Scholarships awarded in Morocco:   100 
Total number of predicted graduates: 76 
Predicted graduation rate:    76% 
 
IIE received midpoint survey responses from 59 participants in Morocco, an 81% response 
rate. 84% of the respondents felt that the program was either “excellent” or “very good.” 
When asked if they would recommend the program to other women, 92% said “yes.” When 
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asked if they thought the CCNA training would help them to achieve greater economic 
security and independence, 58% responded “yes” and 42% responded “maybe.” 
 
“We are far behind other countries in the field of technology - statistics show that Africa 
has only three servers per 10,000 inhabitants […] Furthermore, ITCs have a huge 
impact on cultural practices and it’s for these reasons that this program could change 
this situation, one community at a time and that will start to influence the whole country.” 
– ISTA Mohammedia WIT student 
 
  
Tunisia 
Course instruction in Tunisia took place from October 2004 through March 2006. The 
program reached the following number of participants: 
 
Scholarships awarded in Tunisia:   40 
Total number of predicted graduates: 19 
Predicted graduation rate:    48% 
 
IIE received midpoint survey responses from 13 participants in Tunisia, a response rate 
of 59%. The majority of participants who responded to the survey in Tunisia found 
training to be either “excellent” or “very good” (77%). Additionally, 92% reported that they 
thought the CCCN training would help them to achieve greater economic security and 
independence. 92% also felt that the level of difficulty of the training was “challenging but 
right for my level.” 
 
“This program has been extremely useful for me.  It has helped my work and I now hope 
to look for a job in this field. I will also share my new knowledge with others in my 
community.” – Sup’Com student, Tunisia 
 
 
Summary - North Africa Region 
 
The WIT program’s effectiveness in meeting its objectives is demonstrated by the 
midpoint survey responses from participants in Algeria, Morocco and Tunisia. IIE 
anticipates the growth of satisfaction with the program as the countries conclude their 
programs. 
 
 
 
Qualitative Feedback 
 
Overview 
The quantitative results of surveys from Asia and North Africa are useful in determining 
the satisfaction of the majority of participants with the program. The information that IIE 
has received in qualitative form is equally useful and valuable for the insight that each 
participant shares about their experience. In this section, participants share their 
perspectives on the program, the impact of the program on their careers and how they 
would like to see the program expanded to benefit more women in their countries.   
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Quotes from Participants 
“If the US government continues to provide the scholarship program through WIT then 
every year lot of women will get the benefit from the program and  they will be able to 
build up their professional career, which will be much more effective for the society. 
Poverty, terrorism, fundamentalism will be reduced rapidly.” – AIUB Student, 
Bangladesh 
 
“In our country women are not so improved as men. So I think Information Technology is 
a great opportunity to prove themselves as equal as men.” – AUST Student, Bangladesh 
 
“Still women are the suppressed portion of our society and most of them are not 
independent though they have capability and intelligence .So this opportunity will not 
only help women but also the entire society.” – AUST Student, Bangladesh 
 
“The WIT program is a great approach to help poor women providing them knowledge of 
IT. This program will be more helpful if it provides monthly stipend during course time 
and jobs after completing the course. Thanks to US government and Cisco for giving me 
the opportunity to become a WIT scholar. WIT is a very appreciable and good approach 
to make women skilled in IT. More and more women should be given the chance of 
getting this scholarship with monthly monetary help and a good job after completing the 
course.” – AUST Student, Bangladesh 
 
“Yes, I think it is very important for women in technology to keep in touch not only to 
have someone who understands but also for future networking and careers. It should 
continue this promotion to agricultural field for our country. – MUST Student, Mongolia 
 
“I am thinking to open a training center for computing using the network skills. The 
community I am living is considered poor and there are many young guys unemployed 
and doing nothing except drinking. So I am committed to do something for them to 
improve their lives and help for themselves.” – MUST Student, Mongolia 
 
“Women in Nepal need to get involved in the growing field of science more. There are 
many talented women in Nepal, who are just staying back because of the lack of 
opportunity. I believe creating opportunity for those people can help create a huge pool 
of potential manpower and thereby helping to develop a country as a whole. So I believe 
empowering those untapped potential seems the most important activity that should be 
organized by the Women in Technology Nepal alumnae network.” – KCM Student, Nepal 
 
“Assist women in terms of employment in the field, provide online research material, 
assist women who want to start business in IT services (consultancy services), and help 
women pursue their dreams in the field, which seems male dominated, through success 
stories from women around the globe.” – KCM Student, Nepal 
 
“I think this network should gather information about what women are doing in 
technology fields, analyze problems they are facing, create environment so that they can 
do more and encourage them more, launch additional trainings according to time and 
situation which helps in enhancing their knowledge and make career.” – IOE Tribhuvan 
Student, Nepal 
 
“I am working in a university. Here we have a network. Now I help to others when they 
have problems in their day to day work in connection with university network. The 
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knowledge I gained from CCNA training is very useful for me. Not only for my work, but 
also my husband’s too. He is running small computer firm. Every Friday after the class I 
used teach him what I have learned.” – SLIIT Student, Sri Lanka 
 
“(This was a) very valuable program. It was very easy for getting jobs. All the time, a job 
vacancy says “CCNA, CCNP” will be considered. I had opportunity to attend a 
conference for my research paper in Nepal. I attended Cisco routing workshop in that 
conference. Both CCNA WIT scholarship and Cisco workshop turned my life into better, 
clear and valuable direction.” – SLIIT Student, Sri Lanka 
 
“Women in my country have so little opportunities to benefit from trainings like this one. 
At the university training is only available for men.  Who knows why!” -ENPT Algiers 
student, Algeria 
 
“I am a true believer in the sharing of technology knowledge in my country. 
This training has allowed me to start training others in IT in my region.” - ENSET Rabat 
Student, Morocco 
 
“I plan to join an association and share all that I have learned in this program with others 
there. This program has allowed me to develop my career and my financial situation as 
well as to help my family.” - ENSET Mohammedia Student, Morocco 
 
“Women are often undervalued in the field of Information Technology. It is important to 
give scholarships to women in developing countries to learn about new technologies in 
order to allow them to be competitive in the labor market and especially in the field of IT.” 
- Sup’Com student, Tunisia 

 
 
Instructor Feedback 
 
IIE solicited and received feedback from 14 instructors who taught the CCNA course to 
WIT scholarship students in seven program countries. The instructors all affirmed their 
interest in participating in the program if it continues in the future and in hosting a special 
day for WIT students to bring their family members, colleagues and friends to learn 
about the program. 
 
Instructors were in agreement about the importance of providing scholarships to the success 
of the program and of the goal of encouraging more women to enter the IT field. In 
Mongolia, the instructor noted that while there are IT training programs at universities in 
Mongolia, the institutions prefer to enroll men rather than women. The instructor stated that 
the WIT program, specifically designed for women, is important to encouraging women’s 
development and the country’s success in the IT industry and more broadly, the country’s 
economic situation. Instructors acknowledged that as women are able to earn a living in the 
IT field, the welfare of families will improve and the country’s economic status will improve. 
 
In Algeria, Bangladesh and Morocco, instructors wrote about the high demand among 
women for this type of training. As one instructor in Bangladesh described, “In fact, we are 
under pressure from our senior female students to write to you requesting to start fresh 
batches of WIT programs as soon as possible.” 
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Instructors also noted that further training or enrichment activities would help to support the 
career development of the WIT students, particularly additional computer and IT training 
programs and internship placement assistance, but also attendance at conferences and 
meetings, career skills training and membership in professional IT associations. In Tunisia, 
the instructor indicated that a basic IT policy training workshop would be useful.  
 
The instructors also provided many suggestions for strengthening the program and ensuring 
the participation and success of the students. In Sri Lanka, the instructor noted that since 
many of the students work during the day, the training would be welcomed at different times 
so that working students have options for when they can participate. Instructor feedback on 
the WIT pilot program in Tunisia highlights a need for additional computer skills training in 
order to reach those women who would benefit from a more basic level class.  Additionally, 
instructor feedback indicates a strong desire for soft skills and professional development 
training for the WIT students to complement the IT training and to better prepare them for 
the job market.  
 
 
Quotes from Instructors 
 
“As a developing country like Bangladesh, where the women are much more behind in 
almost every field than men, the scholarship program gives them the perfect opportunity 
to strengthen their knowledge in the field of IT.” – AUIB Instructor, Bangladesh 
 
“Women in Mongolia now participate in almost every social, political and economic 
activity of the country. Thus, Mongolian women have to work even harder for the 
development of their career and learning IT for effective use in their work as well as in 
active participation in social and political life of the economy. This training helps 
Mongolian women to improve their educational knowledge and self development in the 
field of IT.”- MUST Instructor, Mongolia 
 
“The Women in Technology program was fully beneficial for our country. This training 
has increased the confidence of some of the women students working in electronics and 
computer engineering. Such a program will have a gradual effect on uplifting the role of 
women and fusing their role with those of men. Their chance of getting a job increases 
and their performance after they get a job also rises.”  – IOE Tribhuvan Instructor, Nepal 
 
“In countries like Sri Lanka, traditionally the participation of women in technical fields is 
very low. It has been increasing slowly in the past decade. In order to encourage their 
participation in the field of networking, the Women in Technology program has been 
extremely useful.”- SLIIT Instructor, Sri Lanka 
 
“It is always important to train [...] women in particular.” ENPT Algiers, Algeria 
 
“This program is important as it opens doors, sometimes difficult to access, for women in our 
society. Furthermore, the program allows for advancement in technology in our society to 
come through women.  A society where men and women posses the same level of skill is a 
society that will progress at the greatest speed”.- ENSET Rabat Instructor, Morocco 
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Participant Success Stories 
 
Survey responses and feedback from instructors has helped IIE to assess the impact of 
the WIT program on its participants. Examples of how the participants have gone on to 
use their skills underscore the effectiveness of the program.  
 
In Bangladesh, A A Munir Hasan, National Project Coordinator for Strengthening the ICT 
Capacity in the Prime Minister's Office in Dhaka placed six WIT students in IT 
internships. Two of the women worked with Munir in the Prime Minister's office on a 
networking project. Munir also arranged for four WIT students to begin internships with 
Network Operation Centres in local ISP companies. XPEED GROUP, an ISP company 
in Dhaka provided short internships to four WIT students and Munir Hasan, who helped 
to arrange the internships, is preparing a study/job list for the interns that they may use 
as a guideline on how to best benefit from this experience.  
 
In Nepal, several WIT Nepal graduates received scholarships to attend Master’s degree 
programs at institutions such as the Asian Institute of Technology (AIT) in Thailand and at 
the University of Massachusetts, Dartmouth in the United States.  
 
These opportunities allow WIT students to immediately apply their new skills, build upon 
them and expand their career connections in the IT field. IIE is committed to continuing to 
assist WIT students in internship and job placement and is currently working with Google to 
provide internship opportunities to WIT graduates in its overseas offices.  
 
IIE has collected information on WIT students and assembled several participant profiles to 
demonstrate how the WIT program has led its graduates on to further education and career 
opportunities in the IT field.  
 
 
 
Participant Profiles 
IIE has chosen a few WIT graduates to profile and has included four profiles with this 
report. Please see Appendix III for participant profiles. 
 
 
Summary 
 
The WIT scholarship program clearly made a positive impact on the 336 women who 
graduated from the program. The program will continue to have an impact as these 
graduates utilize their new skills to work in the IT field, become mentors and role models 
and share information about the program and their work with their colleagues, friends 
and family. The graduates’ contributions to the IT field, to their family’s economic well-
being and to their country’s economy prosperity are precisely what the WIT program set 
out to achieve.  
 
 
 
 

* * * * * * 
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IV. IMPROVING AND EXPANDING THE MODEL 
 
 
Key Recommendations 
 
In order to continue and build upon the positive impact of the WIT program, IIE makes the 
following recommendations: 
 
 
1. Expand the scholarship program to more women and more academies 

 
Given the success of the program, IIE is interested in expanding WIT to provide this 
opportunity to more women throughout the world. The WIT pilot program succeeded in 
reaching a large number of students in urban regions of the seven target countries.  IIE would 
like to see this program reach those in more remote areas as well as those in other countries 
where there is high demand for this type of training. 
 

2.   Expand the program to include additional computer/IT trainings 
 

As reported previously, 66% of all program participants requested additional computer/IT 
trainings to accompany the CCNA training.  IIE recommends the following three additional 
training programs: 

 

• Basic computer skills course to be taught by the Academy before beginning the 
CNAP course work to assure all students have enough exposure to computers to 
keep up with the course.   

 
• IT Essentials I and II (ITE): sponsored by Hewlett-Packard Company and run through 

the Cisco Networking Academy Program, the ITE course offers students hands-on 
activities and labs through which they learn skills to diagnose and repair computer 
hardware.   

 
• Microsoft Unlimited Potential (UP) program: in order to reach a broader sector of 

society including those women with little to no background with computers, the WIT 
program could be expanded to include a partnership with Microsoft and offer 
scholarships for the Microsoft UP program.  The UP curriculum is designed to 
provide introductory Information and Communications Technologies and advanced 
training in Microsoft applications including web design and word processing 
fundamentals. 

 
 

3.   Professional development and community outreach components 
 
In addition to the technical training, participants would greatly benefit from supplemental 
career development workshops, outreach activities and practical training/internship 
opportunities.   
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• Workshops facilitated at a local NGO could offer participants crucial soft skills training 
on job search and interviewing techniques.   

 
• Community outreach activities such as presentations in local schools and youth clubs 

could provide training and opportunities for participants to serve as mentors to girls 
and other women in their community.  A structured mentoring program should be 
implemented to maximize the impact of the WIT program. 

 
• Continuing education, job and internship opportunities allow WIT students to 

immediately apply their new skills, build upon them and expand their career 
connections in the IT field. Participant feedback shows that there is high demand for 
job and intern placement and further IT training opportunities.  

 
In order to increase the impact of the WIT program, an internship and/or job placement 
program should be developed. IIE is interested in identifying and working with corporations 
and organizations where women could practice and further develop their skills from the 
Academy program and secure jobs in the IT field.  

 
4.   Creation of an alumnae network and IT association 

Many participants formed lasting relationships with their peers during the WIT program.  The 
creation of an alumnae network that could eventually grow into a professional women’s IT 
association would create an important forum for the women to support each other 
professionally as well as reach out to younger women in the community and set up 
mentoring relationships.  As a first step, the WIT program has created a WIT alumnae list 
serve so that the WIT graduates may stay in touch.  This is just a beginning, one that should 
be followed up with alumnae meetings, election of group leaders, and formation of an 
association.   A local women’s NGO could house the association during its formative stages 
until it is ready to find its own permanent home.   The women’s IT association will assure 
sustainability and create a platform from which women can have an effective voice in 
shaping future IT policy in their country. 

 

Conclusion 
The WIT pilot program has been successful in providing its participants the skills and 
information necessary to pursue a career in the IT field. Participants attest to the value of 
the training and its role in increasing their opportunities in the IT industry and raising their 
economic status and independence. They strongly agree that the program should 
continue and expand to serve more women in their countries and around the world. 

The program objectives have clearly been met and in some cases exceeded.  This pilot 
program has created a strong framework on which to base future programs.  By providing 
women with access to cutting-edge IT skills and practical training as well as professional 
development activities and the ability to organize a sustainable professional association, the 
WIT program is ideally positioned to empower women with the skills they need to become 
pioneers for change in their society. 

IIE welcomes all inquiries and invites additional sponsors and partners for the expansion of 
the program. 
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Appendix I  

Selection Committee Panelists 
 
 

Asia Selection Committee Members 2004 
 

BANGLADESH 

Committee 1: May 19, 2004 

Ms. Tania Ashraf 
Development Associate, 

America India Foundation 

Ms. Sultana Begum 
President, SpaandanB 

NGO supporting education, health & 
development projects in Bangladesh 

 

Mr. Balu Iyer 
Asia Program Director, 

International Development Exchange (IDEX) 
 

Committee 2: May 20, 2004 
Ms. Zakia Afrin 

Amnesty International 
Dr. Rash B. Ghosh 

Chairman 
International Institute of Bengal Basin 

Ms. Suzanne Kelly-Lyall 
Deputy Director, DISA/WIIAA 

The Elliott School of International Affairs 
George Washington University 

 

Committee 3: May 24, 2004 
Ms. Quamrun N. Eldridge 

Maternal Child & Adolescent Health 
Coordinator 

Alameda County Public Health 

Dr. Richard H. Fuller 
Senior Director, Country Programs 

The Asia Foundation 
Consultant for Village Development and 

Training Program Bangladesh 

Ms. Priti Kuvadia 
Rules Engineer 

INTEL 

MONGOLIA 

Committee 1: May 21, 2004 
Ms. Rachel Fix, Ed.M 

Senior Consultant 
Hatchuel Tabernik & Associates  

Board of Directors, Friends of 
Mongolia 

Peace Corps Volunteer, Mongolia 

Ms. Oyungerel Tsedevdamba 
Fulbright Student, 

 International Policy Studies  
Stanford University 

Adviser to former Prime Minister 
Elbegdorj Tsakhia 

Ms. Julia Henrickson, MPH 
Program Officer 

Institute of International Education 

NEPAL 

Committee 1: May 17, 2004 
Ms. Jeanette Kesselman, MPH 

Director, Leadership Development 
Mechanism (LDM) 

Institute of International Education 
Project Officer for UNICEF, Nepal  

Peace Corps Volunteer, Nepal 

Mr. Prabin Moktan 
Senior Software Engineer 

Infolane 

Dr. Alexander v. Rospatt 
Professor, Department of South & Southeast 

Asian Studies 
University of California, Berkeley 
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Committee 2: May 21, 2004 
Ms. Mauli Dass 

South Asian Sisters 
CCNA Certified 

Ms. Maya Magarati 
Fellow, Center for Studies in 

Demography  & Ecology 
University of Washington, Seattle 

Former Fulbright student from Nepal 

Ms. Sapana Sakya 
Producer/ Director 

Produced, shot & directed a documentary on 
the first Nepali, Sherpa women’s Everest 

expedition  
 

Committee 3: May 25, 2004 
Dr. Michele Andina 

President 
JAGRITI Foundation 

NGO organizing  cultural exchange 
b/w  Nepali women & women’s 

organizations world-wide 

Mr. Michael Bosse 
Director of Projects 

Equal Access 
Organized Equal Access UNDP Asia 

Project in Nepal 

Ms. Kabita Upadhyay 
Bridging World Emerging Leader 

JAGRITI Foundation grantee from Nepal 

SRI LANKA 

Committee 1: May 12, 2004 
Theya Kanagaratnam 
Infrastructure Engineer 

EDS 
CCNA Certified 

Shrimalie Perera 
Program Officer, Leadership 

Development Mechanism (LDM) 
Institute of International Education 

 

Dr. Joanna Williams 
Professor, History of Art 

University of California, Berkeley 
Extensive research in South Asia 

 
 
 
 

North Africa Selection Committee Members 2004 
 

ALGERIA 

Committee 1: August 26, 2004 
Ms. Yasmine Chambi 

Peace Corps 
Ms. Marie-Theres Ellis 

ABD, Department of French 
University of California, Berkeley 

Current Fulbright student to Morocco 
and Tunisia. 

Dr. Emily Gottreich 
Vice Chair, Center for 

 Middle Eastern Studies 
University of California, Berkeley 

Committee 2: August 30, 2004 
Dr. Violetta Cavailli-Sforza 

Visiting Researcher, Language 
Technologies Institute 

Carnegie Mellon University 
Work in Algeria on computer-assisted 
language environments for the Arabic 

language 

Ms. Araceli Hernandez 
PhD Candidate, Department of French 

University of California, Berkeley 

Ms. Tina Martin 
Instructor of English as a Second Language 

City College of San Francisco 
Taught English in Algeria 
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MOROCCO 

Committee 1: December 3, 2004 
Paul Carp 

Rep. Nancy Pelosi’s office 
RPCV Benin 

 

Irene Siegel 
PhD Candidate 

Comparative Literature Dept 
UC Berkeley 

Fulbright student to Morocco 

Valerie H. Stinger  
Consultant 

New Products & Developing Markets 
RPCV Morocco 

 
 
Committee 2: December 6, 2004 

Margot H. Fahnestock 
Consultant 

Navigant Consulting, Inc.  
RPCV Mali 

Chiraz Zapf 
Volunteer 

Global Fund for Women 

My Yararbinec 
Coordinator, Study Abroad & 

International Exchange Programs 
San Francisco Statue University 

RPCV Morocco 
 

Committee 3: December 9, 2004 

Mr. Ali Khejjou 
Intructor 

Foot Hill College 
Originally from Errachidia, 

Morocco 

Dr. Minoo Moallem 
Department of Women’s Studies 
San Francisco State University 

 

Ms. Najla Benmbarek 
MA Candidate, Journalism 

UC Berkeley 
Fulbright Student from Morocco 

 

TUNISIA 

Committee 1: August 23, 2004 
Dr. Laurence Michalak 

Fmr. Vice Chair, 
Center for Middle Eastern Studies 
University of California, Berkeley 
Peace Corps Volunteer, Tunisia 

Ms. Iana Simeonov 
Director, Program Development 

UCSF School of Pharmacy 

Mr. Ali Khemill 
President 

Tunisian Community Center 
New York 
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Appendix II  
 Survey Documents 

 
 

 
WIT Instructor Survey 

Sent by email to instructors halfway through WIT program.   
French version sent to N. Africa instructors. 

 
 
 
1. Why is it important for the US government to provide scholarships through the 
Women in Technology program? 
 
 
2. Was it beneficial for the students to study in a class for women only? 
 
 
3. Which of the following additional training or enrichment activities would best 
support the career development of the Women In Technology students?  
 
*Career skills training (interviewing for a job, CV writing, office and communication 
skills)   
*Membership in professional IT associations   
*Attendance at conferences and meetings   
*Training in IT policy and advocacy   
*Internship/job placement assistance   
*Additional computer/IT training programs   
*Other (please specify)  
 
 
4. What specific challenges do women in the IT sector face in your country? 
 
 
5. Would you be willing to host a special class day at your Academy when your 
WIT students could bring a female family member, colleague or friend to class 
with her to expose her the CNAP? 
 
 
6. If the program continues, would your Academy like to participate again? 
  
Please provide additional comments regarding the Women in Technology 
Scholarship program. 
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Women In Technology Scholarship 

Participant Survey 
 

 
As a recipient of the Women In Technology Scholarship, it is your responsibility to 
complete this short survey. Please take the time to provide comments where requested. 
Your input is extremely important and is required to make this training possible for 
other women in your country in the future. Thank you in advance for making this survey 
a priority. The deadline for submission is 22 February 2005. 
 
Please provide us with your updated contact information so that we may include you in 
a Women In Technology program alumni support network. If possible, please provide us 
with permanent contact information where we will be able to reach you after your 
training ends. Be sure to include your current email address. 
 
 

 
Please answer the following questions and provide comments where 
requested.  
 
What is the location of the Cisco Networking Academy program you are 
attending? 

Your Country:  

Ahsanullah University of Science and Technology (AUST), 
Dhaka   

American International University Bangladesh (AIUB), Dhaka   
Chittagong University of Engineering and Technology (CUET), 

Chittagong   
Rajshahi University of Engineering and Technology (RUET), 

Rajshahi   
Sylhet University of Engineering and Technology (SUST), 

Sylhet   
Mongolian University of Science and Technology (MUST), 

Ulaanbaatar   
Kathmandu College of Management (KCM), Lalitpur   
Prime College, Kathmandu   
Institute of Engineering, Tribhuvan University, Lalitpur   
Sri Lanka Institute of Information Technology (SLIIT), 

Colombo   
Barbara Mulvaney Computer Training Center, Jaffna   

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

Bangladesh   nmlkj
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Your Contact Information  

Your Full Permanent Postal Address:  

(Required) 

Your Age:  

 

Your Marital Status:  

Single  Married  Widowed   

Your Current Occupation:  

If you selected other, please specify: 

 

Mongolia   
Nepal   
Sri Lanka   

nmlkj

nmlkj

nmlkj

Family Name (surname):
(Required)

Given Name(s): (Required)

Email Address 1: (Required)

Email Address 2:

Telephone Number 1:
(Required)

Telephone Number 2:

nmlkj nmlkj nmlkj

Student   
Professor/teacher   
IT professional   
Engineer   
Unemployed   
Business administrator/manager   
Government employee   
NGO/community organization staff   
Other (please specify)   

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj
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How effective has the CCNA course been in meeting your professional 
training needs?  

Additional comments: 

 

Are you learning skills that will be valuable to you in your future 
career?  

Additional comments: 

 

How did you hear about the Women In Technology Scholarship?  

If you selected other, please specify: 

 

How do you find the level of difficulty of the training?  

Have the instructors been helpful to you and your classmates?  

Additional comments: 

 

Very effective   
Somewhat effective   
Not effective   

nmlkj

nmlkj

nmlkj

Yes   
Maybe/Somewhat   
No   

nmlkj

nmlkj

nmlkj

University/School/Teacher   
Local organization   
Online/Internet   
Friend/Colleague   
My Employer/Place of Work   
Other (please specify)   

gfedc

gfedc

gfedc

gfedc

gfedc

gfedc

Too difficult   
Challenging but right for my level   
Easy/not difficult or challenging at all   

nmlkj

nmlkj

nmlkj

Yes, very helpful   
Somewhat helpful   
Not helpful   

nmlkj

nmlkj

nmlkj
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How would you rate the CCNA curriculum and course work?  

Would you recommend this course to other women?  

Additional comments: 

 

Why is it important for the US government to provide scholarships 
through the Women In Technology program?  

 

Did you meet people at the training with whom you will stay in contact, 
collaborate or work with in the future?  

Additional comments: 

 

Did you find it beneficial to study in a class for women only?  

Additional comments: 

 

Which of the following additional training or enrichment activities 
would best support you in the continuation of your career 
development?  

Excellent   
Very good   
Good   
Fair   
Unsatisfactory   

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

Yes   
Maybe/Somewhat   
No   

nmlkj

nmlkj

nmlkj

Yes   
Maybe   
No   

nmlkj

nmlkj

nmlkj

Yes   
Somewhat   
No   

nmlkj

nmlkj

nmlkj
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If you selected other, please specify: 

  

Additional comments: 

 

Are you willing to serve as a mentor or role model to girls and women 
interested in pursuing a career in Information Technology?  

Additional comments: 

 

Do you think that the CCNA training will help you achieve greater 
economic security and independence?  

Additional comments: 

 

Should the Women in Technology Scholarship program be continued to 
help other women in your country? Why or why not?  

 

What are the most important contributions you will be able to make to 
your community because of what you gained from the CCNA training?  

Career skills training (interviewing for a job, CV writing, office 
and communication skills)   

Membership in professional IT associations   
Attendance at conferences and meetings   
Training in IT policy and advocacy   
Internship/job placement assistance   
Additional computer/IT training programs   
Other (please specify)   

gfedc

gfedc

gfedc

gfedc

gfedc

gfedc

gfedc

Yes   
Maybe   
No   

nmlkj

nmlkj

nmlkj

Yes   
Maybe   
No   

nmlkj

nmlkj

nmlkj
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What specific challenges do women in the IT sector face in your 
country?  

 

What job would you like to get upon graduating from the Cisco 
Networking Academy Program? If you are already employed, how will 
this training affect your current work/employment situation?  

 

Please provide additional comments about the Women In Technology 
program?  
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Submit Survey
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 This online survey is powered by WebSurveyor.  
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Women In Technology Scholarship 

Final Nepal Participant Survey 
 

 
Now that you have completed your CCNA training, we would like to ask again for your 
valuable feedback. As a recipient of the Women In Technology Scholarship, it is your 
responsibility to complete this short survey. Please take the time to provide comments 
where requested. Your input is extremely important and is required to make this 
training possible for other women in your country in the future. Thank you in advance 
for making this survey a priority. The deadline for submission is 30 October 2005. 
 
Please be sure to provide us with your current contact information so that we may 
include you in a Women In Technology program alumni support network. If possible, 
please provide us with your permanent contact information where we can reach you 
now that your training has ended. Be sure to include your current email address. 
 
 

 
Please answer the following questions and provide comments where 
requested.  
 
What is the location of the Cisco Networking Academy program you are 
attending? 

Your Contact Information  

Your Full Permanent Postal Address:  

Kathmandu College of Management (KCM), Lalitpur   
Prime College, Kathmandu   
Institute of Engineering, Tribhuvan University, Lalitpur   

nmlkj

nmlkj

nmlkj

Family Name (surname):
(Required)

Given Name(s): (Required)

Email Address 1: (Required)

Email Address 2:

Telephone Number 1:
(Required)

Telephone Number 2:
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(Required) 

Your Age:  

 

Your Marital Status:  

Single  Married  Widowed   

Your Current Occupation:  

If you selected other, please specify: 

 

How effective has the CCNA course been in meeting your professional 
training needs?  

Additional comments: 

 

Have you learned skills that will be valuable to you in your future 
career?  

Additional comments: 

 

nmlkj nmlkj nmlkj

Student   
Professor/teacher   
IT professional   
Engineer   
Unemployed   
Business administrator/manager   
Government employee   
NGO/community organization staff   
Other (please specify)   

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

Very effective   
Somewhat effective   
Not effective   

nmlkj

nmlkj

nmlkj

Yes   
Maybe/Somewhat   
No   

nmlkj

nmlkj

nmlkj
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How would you rate the CCNA curriculum and course work?  

Would you recommend this course to other women?  

Additional comments: 

 

Which of the following additional training or enrichment activities 
would best support you in the continuation of your career 
development?  

If you selected other, please specify: 

  

Additional comments: 

 

Do you think that the CCNA training will help you achieve greater 
economic security and independence?  

Additional comments: 

 

Excellent   
Very good   
Good   
Fair   
Unsatisfactory   

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

Yes   
Maybe/Somewhat   
No   

nmlkj

nmlkj

nmlkj

Career skills training (interviewing for a job, CV writing, office 
and communication skills)   

Membership in professional IT associations   
Attendance at conferences and meetings   
Training in IT policy and advocacy   
Internship/job placement assistance   
Additional computer/IT training programs   
Other (please specify)   

gfedc

gfedc

gfedc

gfedc

gfedc

gfedc

gfedc

Yes   
Maybe   
No   

nmlkj

nmlkj

nmlkj
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What are the most important things you gained from the CCNA 
training?  

 

What are the most important contributions you will be able to make to 
your community because of what you gained from the CCNA training?  

 

Do you plan to take the certification exam?  

If you do NOT plan to take the exam, please explain why.  

 

How do you think CCNA certification will affect your career?  

 

What job would you like to get upon graduating from the Cisco 
Networking Academy Program? If you are already employed, how will 
this training affect your current work/employment situation?  

 

Please comment on how this training course has affected your future 
study and career plans.  

Yes   
No   
Maybe   

nmlkj

nmlkj

nmlkj
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Are you willing to serve as a mentor or role model to girls and women 
interested in pursuing a career in Information Technology?  

Additional comments: 

 

Did you meet people at the training with whom you will stay in contact, 
collaborate or work with in the future?  

Additional comments: 

 

Would you take part in a Women In Technology Nepal alumnae 
network?  

Additional comments: 

 

Would you like to be one of the organizers/leaders of the Women In 
Technology Nepal alumnae network?  

Additional comments: 

 

What types of activities would you like to see organized by a Women 
In Technology Nepal alumnae network?  

Yes   
Maybe   
No   

nmlkj

nmlkj

nmlkj

Yes   
Maybe   
No   

nmlkj

nmlkj

nmlkj

Yes   
Maybe   
No   

nmlkj

nmlkj

nmlkj

Yes   
No   

nmlkj

nmlkj
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Please provide additional comments about the Women In Technology 
program?  

 

 (1 of 1)   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

Submit Survey
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Les bourses Women In Technology 

Questionnaire pour participantes 
 

 
En tant que boursière de ce programme, il est de votre responsabilité de compléter ce 
court questionnaire. Merci de prendre le temps de commenter, lorsqu'il est requis, 
certaines parties de ce questionnaire. Votre avis est vital afin de donner à d'autres 
femmes de votre pays l'opportunité de bénéficier de ce programme à leur tour. Merci de 
faire de ce questionnaire une priorité dans votre emploi du temps et de le soumettre 
avant le 31 janvier 2006. 
 
Aussi, veuillez nous transmettre vos coordonnées (adresse, email, téléphone) au cas où 
vous les auriez changées afin que nous puissions vous inclure dans la liste des lauréates 
du programme. Si possible, veuillez nous communiquer vos adresses permanentes pour 
pouvoir vous contacter même après la fin de votre programme.  
 
 

 
Veuillez répondre aux questions suivantes et nous faire part de vos 
commentaires détaillés là où ils sont requis.  
 
Dans quelle Académie Cisco poursuivez-vous votre programme? 

Votre pays :  

Vos informations personnelles  

ENPT Alger   
USTO Oran   
Sup'Com Tunis   
ENSET Rabat   
ENSET Mohammedia   
ISTA Mohammedia   
ISTA Errachidia   

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

Algérie   
Maroc   
Tunisie   

nmlkj

nmlkj

nmlkj

Nom de famille : (requis)

Prénom : (requis)

Adresse Email: (Requise)

Page 1 of 7

3/16/2006file://C:\Documents and Settings\ehanauer\Local Settings\Temp\htm1.htm



Adresse postale permanente :  

(Requis) 

Age:  

(Requis) 

Status Matrimonial :  

Célibataire  Mariée  Veuve   

Profession :  

Si vous avez choisi "Autre" veuillez spécifier: 

 

Le programme CCNA a-t-il satisfait vos besoins professionnels?  

Commentaires: 

 

Pensez-vous que ce que vous apprenez maintenant vous sera utile 
dans votre carrière?  

Adresse Email 2:

Numéro de Téléphone:
(Requis)

Portable : 

nmlkj nmlkj nmlkj

Etudiante   
Enseignante   
Technicienne informatique   
Ingénieure   
Sans emploi   
Gérante d'une affaire   
Fonctionnaire   
Employée d'une association   
Autre (spécifiez)   

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj

Oui, complètement   
Un peu   
Non   

nmlkj

nmlkj

nmlkj
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Commentaires: 

 

Comment avez-vous découvert la bourse Women In Technology ?  

Si vous avez choisi "Autre" veuillez spécifier: 

 

Trouvez-vous ce programme :  

Vos instructeurs ont-ils été utiles dans votre classe  

Commentaires: 

 

Si vous pouviez évaluer l'ensemble du programme, vous diriez qu'il 
est :  

Recommanderiez-vous ce programme à d'autres femmes?  

Oui, très utiles   
Un peu   
Pas de tout   

nmlkj

nmlkj

nmlkj

Par l'université/par l'école/par un professeur   
Association locale   
Sur Internet   
Par un(e) Ami/Collègue   
Mon employeur/ lieu de travail   
Autre (spécifiez)   

gfedc

gfedc

gfedc

gfedc

gfedc

gfedc

trop difficile   
au bon niveau   
facile   

nmlkj

nmlkj

nmlkj

Oui, très utiles   
Un peu   
Pas du tout   

nmlkj

nmlkj

nmlkj

Excellent   
Très bien   
Bien   
Passable   
Médiocre   

nmlkj

nmlkj

nmlkj

nmlkj

nmlkj
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Commentaires: 

 

Pourquoi pensez-vous qu'il est important que le gouvernement 
américain donne des bourses aux femmes apprenant les technologies 
de l'information?  

 

Avez-vous rencontré des personnes pendant votre programme avec 
lesquelles vous pensez rester en contact dans le futur?  

Commentaires: 

 

Pensez-vous qu'il est meilleur d'étudier dans une classe pour femmes 
seulement?  

Commentaires: 

 

Parmi les suivantes propositions, qu'est ce qui serait utile à votre avis 
pour renforcer le développement de votre carrière?  

Oui   
Peut-être   
Non   

nmlkj

nmlkj

nmlkj

Oui   
Peut-être   
Non   

nmlkj

nmlkj

nmlkj

Oui   
Peut-être   
Non   

nmlkj

nmlkj

nmlkj

Méthodes de communication pour la carrière (comment 
préparer un entretien pour un emploi, écrire un CV, améliorer sa 
communication orale)   

Devenir membre d'une association professionnelle de 
professionnels des technologies de l'information   

Assister à des conférences et réunions   
Formations en règlement des technologies de l'information   
Stages/assistance pour trouver un emploi   

gfedc

gfedc

gfedc

gfedc

gfedc
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Si vous avez choisi "Autre" veuillez spécifier: 

  

Commentaires: 

 

Voulez-vous devenir à votre tour mentor ou modèle pour d'autres 
femmes voulant poursuivre une carrière en technologies de 
l'information?  

Commentaires: 

 

Pensez-vous que ce programme vous permettra d'être indépendante 
économiquement dans le futur?  

Commentaires: 

 

Pensez-vous que ce programme devrait continuer pour aider d'autres 
femmes dans votre pays? Pourquoi? Pourquoi pas?  

 

Comment pensez-vous que vous allez contribuer à votre communauté à 
partir des enseignements de votre programme?  

 

Quels sont les plus importants défis que rencontrent les femmes 

Plus de programmes de formation en technologies de 
l'information   

Autre (spécifiez)   

gfedc

gfedc

Oui   
Peut-être   
Non   

nmlkj

nmlkj

nmlkj

Oui   
Peut-être   
Non   

nmlkj

nmlkj

nmlkj
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travaillant dans le secteur des technologies de l'information dans votre 
pays?  

 

A la fin de ce programme, quel genre de travail souhaiteriez-vous 
exercer? Si vous avez déjà un emploi, comment pensez-vous que ce 
programme affectera votre travail?  

 

Veuillez ajouter des commentaires additionnels sur le programme 
Women In Technology?  

 

 (1 of 1)   

   

   

   

   

   

   

   

   

   

   

   

   

Soumettre le questionnaire
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 This online survey is powered by WebSurveyor.  
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Mona Shrestha 
Women in Technology (WIT) Nepal graduate 
Institute of Engineering, Tribhuvan University, Lalitpur 
 
Mona Shrestha, a Nepali recipient of the Women in Technology scholarship 
and recent graduate of the Cisco Networking Academy Program, is avidly 
pursuing a career in computer networking. Originally from Kathmandu, Mona 
received a TCS Colombo Plan Scholarship from the Indian Council for Cultural 
Relations in August 1999, and earned a Bachelors degree in Electrical 
Engineering from the Birla Institute of Technology in Mesra, India in May, 2003. 
After completing her undergraduate studies, Mona was then selected to 

participate in the 2004 WIT scholarship 
program at the Institute of Engineering, 
Tribhuvan University in Lalitpur, Nepal.  
 
Ms. Shrestha continues to advance her 
technology skills and career development 
opportunities as a Master of Science student at 
the University of Massachusetts, in the 
Department of Computer and Electrical 
Engineering. Ms. Shrestha received several 
scholarship offers to pursue her engineering 
studies abroad.  She chose the University of 
Massachusetts for it’s strong program and 
opportunity to work in a research assistantship 
under Dr. Howard Michel.   
 
Remarking on her WIT experience, Mona said, 
“It has helped me a lot…and is very helpful for 
my research and it has given me a perfect 
practical background in networking”. Eager to 

use the valuable skills she learned, and teach them to other women, Mona hopes 
the WIT program will continue to provide women in Nepal with activities and 
scholarships that allow women to discover the importance of technology and 
computer training.  
 

 

 

For more information on the WIT program, please contact the Institute of 
International Education at wit@iie.org. 

WIT SUCCESS STORY - NEPAL 



 
 
 
 
 
Wasanthi Krishani Kasthuriarachchi 
Women in Technology (WIT) Sri Lanka graduate 
Sri Lanka Institute of InformationTechnology (SLIIT), Colombo 
 
 
Wasanthi Krishani Kasthuriarachchi, a recipient of the Women in Technology 
scholarship and a graduate of the Cisco Networking Academy Program, 
received her Bachelors of Science degree in Physical Sciences, majoring in 
Computer Science. Wasanthi has seen the technology industry growing very 
quickly in Sri Lanka and wants more women to be a part of this growth. She also 
knows that IT professionals are in demand and that they are paid well compared 
to other professions.  
 
Wasanthi was impressed by the instruction she received in the CCNA program. 
“Our instructors are excellent and very helpful.” She was also grateful for the 
financial assistance she received. “In Asian countries, women don't have much of 
money for this type of valuable course. So I would like to give my special thanks 
for organizing this type of scholarship especially for women.” 
 
Wasanthi wants to continue her career in the IT field and specifically, to do her 
Masters of Science degree in Networking Technology. She attributes her future 
career goals in part to the WIT program. Wasanthi says, “the WIT program really 
encouraged me to follow Networking Technology and to pursue a Masters 
degree in Networking.”  Wasanthi also dreams about sharing her experience by 
establishing a Networking Academy in Sri Lanka to provide a place for others to 
learn the latest technology. “I hope to set up small institute and encourage others 
to follow computer science and offer good courses to build up their career.  
 
Reflecting on the WIT program, Wasanthi states, “In our country many women 
would like to study this type of course, but they don't know about this field and 
don’t have much of money. The Women in Technology Scholarship program 
should be continued to help other women in country of Sri Lanka.” 
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For more information on the WIT program, please contact the Institute of 
International Education at wit@iie.org. 

WIT SUCCESS STORY - BANGLADESH 
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Montasina Haidar Sumona 
Women in Technology (WIT) Bangladesh graduate 
Rajshahi University of Engineering & Technology (RUET), Rajshahi. 
 
 
Montasina Haidar Sumona, a recipient of the Women in Technology 
scholarship and recent graduate of the Cisco Networking Academy Program, 
applied to the WIT program so that she could both learn and contribute to the 
program with her strong background in technology. Montasina has completed a 
Bachelors of Science degree in Mechanical Engineering from Rajshahi University 
of Engineering & Technology (RUET) of Bangladesh.  
 
Montasina believes that it is important for women to participate in computer and 
technology studies and is thankful to the WIT program for the opportunity. “As 
women of Bangladesh are not so developed in technology and networking, it was 
my wish to establish myself and to help other women in my country and the 
world. That is why I think all women in my country should study technologies. 
This type of training is beneficial for women (and helps them) to stay equally 
beside men.” 
 
In the near future, Montasina plans to use her skills to become a network 
engineer or computer engineer. She also hopes to continue her studies and to 
complete a Masters of Science in Networking or another computer science 
subject. When reflecting on her future, Montasina acknowledges that “technology 
is the heart of this current world so I plan to help other women in my community 
to get the opportunity and skills which (I received) from the WIT program. I hope 
a lot of possibilities for the women of my country by this program.” 
 
Montasina says, “I think the world-renowned WIT program is not only trying to 
develop the women skills in IT sector but also providing smart, active and 
challenging women to the whole world which is the crying need of this age of 
information technology.” 
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For more information on the WIT program, please contact the Institute of 
International Education at wit@iie.org. 

WIT SUCCESS STORY - BANGLADESH 
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Bouzit Sanaa 
Women in Technology (WIT) Morocco graduate 
Institut Spécialisé de Technologies Appliqués (ISTA), Mohammedia 
 
 
Bouzit Sanaa was one of over 450 women to apply for the Women in Technology 
scholarship program in Morocco in 2004.  A Berber rights community organizer 
and university student in computer programming, Ms. Sanaa was one of 100 
Moroccan applicants selected for the WIT scholarship, and is now completing the 
Cisco Certified Network Associate (CCNA) program in a class of 20 WIT 
scholarship recipients at the Institut Spécialisé de Technologies Appliqués (ISTA) 
in Mohammedia.   Ms. Sanaa believes that her experience in the WIT program 
has strengthened her skills and will help her to reach out to other women in her 
community and share the importance of new technology.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Upon completion of the CCNA program, Ms. Sanaa hopes to continue her studies in 
computer science.  She believes that women have a very important role to play in the 
field of Information Technology and hopes to see women emerge as leaders in the field.   
 
 

In September of 2005 Ms. Sanaa was 
chosen by the U.S. Embassy in Rabat 
to take part in  the U.S. Department of 
State’s International Visitor Leadership 
Program.  Ms. Sanaa joined 16 other 
student leaders from the Middle East 
on a study tour of the United States.  
The visit concluded in San Francisco 
where Ms. Sanaa was able to visit the 
Institute of International Education’s 
West Coast office and meet with WIT 
program staff. 

Bouzit Sanaa with IIE staff in San Francisco 

 

For more information on the WIT program, please contact the Institute of 
International Education at wit@iie.org. 

WIT SUCCESS STORY - MOROCCO 
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WIT students in Dhaka 
 
 
ABOUT THE ACADEMY 
The WIT program in Bangladesh trained women from July 2004 through March 2006 in four 
cities at five Cisco Networking Academies hosted at the following institutions:  
 

 Ahsanullah University of Science and Technology (AUST), Dhaka   
 American International University Bangladesh (AIUB), Dhaka 
 Chittagong University of Engineering and Technology (CUET), Chittagong 
 Rajshahi University of Engineering and Technology  (RUET), Rajshahi 
 Sylhet University of Science and Technology (SUST), Sylhet    

  
  

ABOUT THE PARTICIPANTS 
The WIT program was publicized extensively through the Academies as well as through other 
academic institutions, NGOs and government agencies in Bangladesh.  IIE convened selection 
committee panels comprised of specialists and nationals with expertise in women’s empowerment 
and the IT field to review applications and select award recipients. 
 
 
Applications received from Bangladesh:  359 
Scholarships awarded to Bangladesh: 112 

This report provides highlights of the Women in 
Technology Program (WIT) in Bangladesh. The WIT 
program is a pilot project sponsored by the United 
States Agency for International Development 
(USAID), and administered by the Institute of 
International Education (IIE), through a grant from 
the dot-GOV Program of Internews Network. The 
program provided scholarship awards to women to 
attend the Cisco Networking Academy Program 
(CNAP), a comprehensive global training program 
that teaches students to design, build, and maintain 
computer networks, preparing them for industry-
standard certification as networking professionals. 

Demographics 
Average age:  25  
Age Range:  19 to 35 
Marital Status: 
   Single:   80%  
   Married:  20%  
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PARTICIPANT SURVEY HIGHLIGHTS  
 
Participant survey responses confirm that the WIT program in Bangladesh succeeded in 
preparing women for a future career in IT. The following responses provide a highlight of the 
survey results from WIT Bangladesh. 
 
How do you find the level of difficulty of the training? 
91% responded “Challenging but right for my level” 
 
Are you learning skills that will be valuable to you in your future career? 
94% responded “Yes” 
 
Would you recommend this course to other women? 
98% responded “Yes” 
        
Are you willing to serve as a mentor or role model to girls and women interested in 
pursuing a career in Information Technology? 
95% responded “Yes” 
 
 
 
 
 
 
 
 
 
 
INTERNSHIP OPPORTUNITIES 
 
Participant feedback also shows that there is high demand for internship placement and further 
IT training opportunities in Bangladesh. In 2005, A A Munir Hasan, National Project Coordinator 
for Strengthening the ICT Capacity in the Prime Minister's Office in Dhaka placed six WIT 
students in IT internships. Two of the women worked with Munir in the Prime Minister's office on 
a networking project. Munir also arranged for four WIT students to begin internships with 
Network Operation Centres in local ISP companies. XPEED GROUP, an ISP company in Dhaka 
provided short internships to four WIT students and Munir Hasan, who helped to arrange the 
internships, is preparing a study/job list for the interns that they may use as a guideline on how 
to best benefit from this experience. These opportunities allow WIT students to immediately 
apply their new skills, build upon them and expand their career connections in the IT field.  
 
INSTRUCTOR FEEDBACK 
 
Five instructors provided feedback on the WIT pilot program in Bangladesh. All five of the 
instructors stressed the importance of providing scholarships to the participants and the impact 
of the scholarships on the success of the program and of the goal of encouraging more 
women to enter the IT field. Instructors gave important feedback noting the importance of 
encouraging women’s participation in the IT industry to the country’s development. They stated 
that as women are able to earn a living in the IT field, the welfare of families will improve and the 
country’s economic status will improve. 

“As a developing country like Bangladesh, where the 
women are much more behind in almost every field 
than men, the scholarship program gives them the 
perfect opportunity to strengthen their knowledge in 
the field of IT.” 

– AUIB WIT Instructor

WIT graduation ceremony in Rajshahi
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INCREASING OPPORTUNITIES FOR WOMEN 
 
In order to create a stronger, more effective program in the future, instructor and participant 
feedback affirmed the need to target more women throughout the country and increase the 
number of scholarships available to encourage more women to participate. Several participants 
encouraged the idea of providing stipends for needs such as transportation, to allow women 
who have great financial constraints the ability to participate. Students also strongly 
recommended adding a practicum or internship component to the program and linking the use 
of technology to fields in which many women work, such as agriculture. They also 
recommended frequent refresher courses and updates in the field of IT. 
 
In order to continue and build upon the positive impact of the WIT program in Bangladesh, IIE 
looks to expand the WIT program in Bangladesh in the following ways: 
 
1. Expand the scholarship program to more women and more academies 
2. Include additional computer/IT training options 
3. Incorporate professional development and community outreach components 
4.  Create an alumnae network and sustainable women’s IT association 
 

 
CONCLUSION 
 
The WIT pilot program in Bangladesh has been successful in providing its participants the skills 
and information necessary to pursue a career in the IT field. Participants attest to the value of 
the training and its role in increasing their opportunities in the IT industry and raising their 
economic status and independence. They strongly agree that the program should continue 
and expand to serve more women in Bangladesh. 
 
By providing women with access to cutting-edge IT skills and practical training as well as 
professional development activities and the ability to organize a sustainable professional 
association, the WIT program is ideally positioned to empower women with the skills they need 
to become pioneers for change in their society. 
 
IIE welcomes all inquiries and invites additional sponsors and partners for the expansion of the 
program. 
 
 
CONTACT INFORMATION 
 
For more information on the WIT program, please contact the Institute of International Education 
at wit@iie.org. 
 
 
“There are a lot of women in our country who are brilliant and motivated but because of the lack 
of proper training programs and scholarships; they fail to specify the right track for them. Most of 
them end up as housewives, which is a waste of valuable human resource. The CNAP program 

creates a scope for self-acknowledgment and provides a competitive environment where 
women learn more than just a curriculum. They learn to value themselves. I hope that there will 

be further scholarships for the CCNP program.” 
-- AUST WIT Student 
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ABOUT THE ACADEMY 
The WIT program in Mongolia trained women from September 2004 through February 2006 at 
the Cisco Networking Academy hosted at: 
 

• Mongolian University of Science and Technology (MUST) in Ulaanbaatar.   
    

 
 
ABOUT THE PARTICIPANTS 
The WIT program was publicized extensively through the Academy as well as through other 
academic institutions, NGOs and government agencies in Mongolia.  IIE convened selection 
committee panels comprised of specialists and nationals with expertise in Mongolia, women’s 
empowerment and the IT field to review applications and select award recipients. 
 
 
Applications received from Mongolia:  51 
Scholarships awarded to Mongolia:  25 

This report provides highlights of the Women in 
Technology Program (WIT) in Mongolia. The WIT 
program is a pilot project sponsored by the United 
States Agency for International Development 
(USAID), and administered by the Institute of 
International Education (IIE), through a grant from 
the dot-GOV Program of Internews Network. The 
program provided scholarship awards to women to 
attend the Cisco Networking Academy Program 
(CNAP), a comprehensive global training program 
that teaches students to design, build, and maintain 
computer networks, preparing them for industry-
standard certification as networking professionals. 
 

Demographics 
Average age:  32  
Age Range:  24 to 41 
Marital Status: 
   Married:  54% 

Single:   38% 
Widowed:  8% 

WIT students conduct lab work
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PARTICIPANT SURVEY HIGHLIGHTS  
 
Participant survey responses confirm that the WIT program in Mongolia succeeded in preparing 
women for a future career in IT. The following responses provide a highlight of the survey 
results from WIT Mongolia. 
 
How do you find the level of difficulty of the training? 
92% responded “Challenging but right for my level” 
 
Are you learning skills that will be valuable to you in your future career? 
84% responded “Yes” 
 
Would you recommend this course to other women? 
100% responded “Yes” 

    
Are you willing to serve as a mentor or role model to girls and women interested in 
pursuing a career in Information Technology? 
77% responded “Yes” 
 
 
 
 
 
 
 
 
 
 
 
 

         
 

 
INSTRUCTOR FEEDBACK 
 
The instructor at MUST provided feedback on the WIT pilot program and confirmed his interest 
in participating in the program again. 
 
The instructor stressed the importance of providing scholarships to the success of the program 
and of the goal of encouraging more women to enter the IT field. He noted that while there 
are IT training programs at universities in Mongolia, these institutions prefer to enroll men rather 
than women. The instructor stated that a program specifically designed for women is important 
to women’s development and the country’s success in the IT industry. 
 
The instructor indicated that further training or enrichment activities would best support the 
career development of the WIT students. He particularly emphasized that more IT training 
programs and attendance at conferences and meetings is very important as well as internship 
placement assistance, career skills training and membership in professional IT associations.  

 

“Women in Mongolia now participate in almost every 
social, political and economic activity of the country. 
Thus, Mongolian women have to work even harder for 
the development of their career and learning IT for 
effective use in their work as well as in active 
participation in social and political life of the economy. 
This training helps Mongolian women to improve their 
educational knowledge and self development in the 
field of IT.” 
    -- MUST WIT Instructor 

WIT students at MUST
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INCREASING OPPORTUNITIES FOR WOMEN 
 
Participant survey results show that the WIT Mongolia pilot program was very beneficial for the 
program participants and well-received by the instructor. 
 
Instructors and participants alike provided valuable feedback that will help to create a stronger, 
more effective program in the future. Many participants affirmed the need to target more women 
throughout the country and increase the number of scholarships available to encourage 
more women to participate. They also strongly recommended adding a practicum or 
internship component to the program. 
 
In order to continue and build upon the positive impact of the WIT program in Mongolia, IIE 
looks to expand the WIT program in Mongolia in the following ways: 
 
1. Expand the scholarship program to more academies in order to reach more women 
2. Include additional computer/IT training options 
3. Incorporate professional development and community outreach components 
4.  Create an alumnae network and sustainable women’s IT association 
 

 
CONCLUSION 
 
The WIT pilot program in Mongolia has been very successful in providing its participants the 
skills and information necessary to pursue a career in the IT field. Participants attest to the value 
of the training and its role in increasing their opportunities in the IT industry and raising their 
economic status and independence. They strongly agree that the program should continue 
and expand to serve more women in Mongolia. 
 
By providing women with access to cutting-edge IT skills and practical training as well as 
professional development activities and the ability to organize a sustainable professional 
association, the WIT program is ideally positioned to empower women with the skills they need 
to become pioneers for change in their society. 
 
IIE welcomes all inquiries and invites additional sponsors and partners for the expansion of the 
program. 
 
 
CONTACT INFORMATION 
 
For more information on the WIT program, please contact the Institute of International Education 
at wit@iie.org. 
 
 
 

“I am very pleased with this program. Because by studying this program, I've got a lot of 
knowledge networking technology. And I think there a lot of women in our country such as me 

want to (be) involved in this program.” 
-- MUST WIT Student 
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WIT Nepal graduates    
display their Cisco certificates 

 
 
 
ABOUT THE ACADEMIES  
The WIT program in Nepal trained women from July 2004 through July 2005 at three Cisco 
Networking Academies hosted at the following institutions:  
 

 Kathmandu College of Management (KCM) in Lalitpur    
 Institute of Engineering, Tribhuvan University (IOE) in Lalitpur    
 Prime College in Kathmandu       

 
 
ABOUT THE PARTICIPANTS  
The WIT program was publicized extensively through the Academies as well as through other 
academic institutions, NGOs and government agencies in Nepal.  IIE convened selection 
committee panels comprised of specialists and nationals with expertise in Nepal, women’s 
empowerment and the IT field to review applications and select award recipients. 
 
 
 
Applications received from Nepal:  352 
Scholarships awarded to Nepal:   150 

This report provides highlights of the Women in 
Technology Program (WIT) in Nepal. The WIT 
program is a pilot project sponsored by the United 
States Agency for International Development 
(USAID), and administered by the Institute of 
International Education (IIE), through a grant from 
the dot-GOV Program of Internews Network. The 
program provided scholarship awards to women to 
attend the Cisco Networking Academy Program 
(CNAP), a comprehensive global training program 
that teaches students to design, build, and maintain 
computer networks, preparing them for industry-
standard certification as networking professionals. 

 

Demographics 
 

Average age:  23  
 

Marital Status: 
   Single:   92%  
   Married:  6%  
   Widowed:  2% 
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PARTICIPANT SURVEY HIGHLIGHTS  
 
Participant survey responses confirm that the WIT program in Nepal succeeded in preparing 
women for a future career in IT. The following responses provide a highlight of the survey 
results from WIT Nepal. 
 
How effective has the course been in meeting your professional training needs? 
83% responded “Very Effective” 
 
Have you learned skills that will be valuable to you in your future career? 
92% responded “Yes” 
 
Would you recommend this course to other women? 
100% responded “Yes” 
        
Are you willing to serve as a mentor or role model to girls and women interested in 
pursuing a career in Information Technology? 
95% responded “Yes” 
 
 
 
 
 
 
 
 
 
 
 

         
 
 
INSTRUCTOR FEEDBACK 
 
Three instructors provided feedback on the WIT pilot program in Nepal.  All three of the 
instructors stated their interest in participating in the program again and confirmed that more 
women are interested in participating.   
 
They also stressed the importance of providing scholarships to the participants and the impact 
of the scholarships on the success of the program and of the goal of encouraging more 
women to enter the IT field. 
 
The instructors indicated that further training or enrichment activities would best support the 
career development of the WIT students. They particularly emphasized that internship/job 
placement assistance is very important, as well as, additional computer and IT training 
programs, career skills training and attendance at conferences and meetings and membership 
in professional IT associations.  

“The Women in Technology program was fully 
beneficial for our country. This training has 
increased the confidence of some of the 
women students working in electronics and 
computer engineering. Such a program will 
have a gradual effect on uplifting the role of 
women and fusing their role with those of 
men. Their chance of getting a job increases 
and their performance after they get a job also 
rises.”  – WIT Instructor, IOE Tribhuvan 

 

 

Students conduct lab work
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INCREASING OPPORTUNITIES FOR WOMEN 
 
As further evidence of the program’s success, several WIT Nepal graduates received 
scholarships to attend Master’s degree programs at institutions such as the Asian Institute of 
Technology (AIT) in Thailand and at the University of Massachusetts, Dartmouth in the United 
States. 
   
In looking to create a stronger, more effective program in the future, participant feedback affirms 
the need to target more women who lack basic computer skills or who work outside of the 
technology field as well as organize activities to bring awareness to women in remote parts of 
the country. One suggestion is linking the use of technology to fields in which many 
women work, such as agriculture.  
 
In order to continue and build upon the positive impact of the WIT program in Nepal, IIE looks to 
expand the WIT program in Nepal in the following ways: 
 
1. Expand the scholarship program to more women and more academies 
2. Include additional computer/IT training options 
3. Incorporate professional development and community outreach components 
4.  Create an alumnae network and sustainable women’s IT association 
 

 
CONCLUSION 
 
The WIT pilot program in Nepal has been successful in providing its participants the skills and 
information necessary to pursue a career in the IT field. Participants attest to the value of the 
training and its role in increasing their opportunities in the IT industry and raising their 
economic status and independence. They strongly agree that the program should continue 
and expand to serve more women in Nepal. 
 
By providing women with access to cutting-edge IT skills and practical training as well as 
professional development activities and the ability to organize a sustainable professional 
association, the WIT program is ideally positioned to empower women with the skills they need 
to become pioneers for change in their society. 
 
IIE welcomes all inquiries and invites additional sponsors and partners for the expansion of the 
program. 
 
 
CONTACT INFORMATION 
 
For more information on the WIT program, please contact the Institute of International Education 
at wit@iie.org. 
 
 

“I feel that I will be able to influence other women in field similar to mine, and hopefully guide 
other women in my community towards a better future with computer and technology by their 

side. I think that I will be a more confident and self-motivated person, and will be able to 
reassure, as well as encourage other women and men to newer heights of their own skills.” 

-- IOE Tribhuvan Student 
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WIT class in Colombo 
 
 
 
ABOUT THE ACADEMIES 
The WIT program in Sri Lanka trained women from July 2004 through March 2006 at the Sri 
Lanka Institute of Information Technology (SLIIT) in Colombo, a Cisco Networking Academy.  
An additional class began in Jaffna at the Barbara Mulvaney Computer Training Center, but 
unfortunately the class was unable to continue after the devastating tsunami in December 2004. 
      
 
ABOUT THE PARTICIPANTS  
The WIT program was publicized extensively through the Academies as well as through other 
academic institutions, NGOs and government agencies in Sri Lanka.  IIE convened selection 
committee panels comprised of specialists and nationals with expertise in Sri Lanka, women’s 
empowerment and the IT field to review applications and select award recipients. 
 
 
 
Applications received from Sri Lanka:  126 
Scholarships awarded to Sri Lanka:    66 

This report provides highlights of the Women in 
Technology Program (WIT) in Sri Lanka. The WIT 
program is a pilot project sponsored by the United 
States Agency for International Development 
(USAID), and administered by the Institute of 
International Education (IIE), through a grant from 
the dot-GOV Program of Internews Network. The 
program provided scholarship awards to women to 
attend the Cisco Networking Academy Program 
(CNAP), a comprehensive global training program 
that teaches students to design, build, and maintain 
computer networks, preparing them for industry-
standard certification as networking professionals. 
 

Demographics 
Average age:  29  
Age Range:  22 to 38 
Marital Status: 
   Single:   71%  
   Married:  29%  
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PARTICIPANT SURVEY HIGHLIGHTS  
 
Participant survey responses confirm that the WIT program in Sri Lanka succeeded in preparing 
women for a future career in IT. The following responses provide a highlight of the survey 
results from WIT Sri Lanka. 
 
 
How effective has the course been in meeting your professional training needs? 
90% responded “Very Effective” 
 
Are you learning skills that will be valuable to you in your future career? 
90% responded “Yes” 
 
Would you recommend this course to other women? 
95% responded “Yes” 
        
Are you willing to serve as a mentor or role model to girls and women interested in 
pursuing a career in Information Technology? 
90% responded “Yes” 
 
 
 
 
 
 
 
 
 

         
 
 

 
INSTRUCTOR FEEDBACK 
 
Instructor feedback from SLIIT stressed the importance of providing scholarships to the success 
of the program and of the goal of encouraging more women to enter the IT field. The 
instructor noted that since many of the students work during the day, the training would be 
welcomed at different times during the day so that working students have options for when they 
can participate.  
 
The instructor indicated that further training or enrichment activities would best support the 
career development of the WIT students. It was particularly emphasized that internship/job 
placement assistance is very important, as well as, additional computer and IT training 
programs, career skills training and attendance at conferences and meetings and membership 
in professional IT associations.  

 
 

“In countries like Sri Lanka, traditionally the participation of 
women in technical fields is very low. It has been increasing 
slowly in the past decade. In order to encourage their 
participation in the field of networking, the Women in 
Technology program has been extremely useful.” 
     -- SLIIT WIT Instructor 

WIT orientation ceremony at SLIIT
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INCREASING OPPORTUNITIES FOR WOMEN 
 
Instructors and participants alike provided valuable feedback that will help to create a stronger, 
more effective program in the future. Many participants affirmed the need to target more women 
throughout the country and holding the classes at a variety of times to accommodate women 
with a variety of schedules. They also strongly recommended adding a practicum or 
internship component to the program. 
 
In order to continue and build upon the positive impact of the WIT program in Sri Lanka, IIE 
looks to expand the WIT program in Sri Lanka in the following ways: 
 
1. Expand the scholarship program to more academies, specifically those in tsunami-

affected areas 
2. Include additional computer/IT training options 
3. Incorporate professional development and community outreach components 
4.  Create an alumnae network and sustainable women’s IT association 
 

 
CONCLUSION 
 
The WIT pilot program in Sri Lanka has been successful in providing its participants the skills 
and information necessary to pursue a career in the IT field. Participants attest to the value of 
the training and its role in increasing their opportunities in the IT industry and raising their 
economic status and independence. They strongly agree that the program should continue 
and expand to serve more women in Sri Lanka. 
 
By providing women with access to cutting-edge IT skills and practical training as well as 
professional development activities and the ability to organize a sustainable professional 
association, the WIT program is ideally positioned to empower women with the skills they need 
to become pioneers for change in their society. 
 
IIE welcomes all inquiries and invites additional sponsors and partners for the expansion of the 
program. 
 
 
CONTACT INFORMATION 
 
For more information on the WIT program, please contact the Institute of International Education 
at wit@iie.org. 
 
 
 
“This was a very valuable program. It was very easy for getting jobs. All the time, a job vacancy 

says “CCNA, CCNP” will be considered. I had opportunity to attend a conference for my 
research paper in Nepal. I attended CISCO routing workshop in that conference. Both CCNA 
WIT scholarship and CISCO workshop turned my life into better, clear and valuable direction.” 

-- SLIIT WIT Student 
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ABOUT THE ACADEMIES  
The WIT program in Algeria trained women from October 2004 through March 2006 at two 
Cisco Networking Academies hosted at the following institutions:  
 

 Ecole Nationale des Postes et Télécommunications (ENPT) - Algiers  
 Université des Sciences et des Technologies d’Oran (USTO) - Oran 

      
 
ABOUT THE PARTICIPANTS  
The WIT program was publicized extensively through the Academies as well as through NGOs 
and government agencies in Algeria.  IIE convened selection committee panels comprised of 
specialists and nationals with expertise in women’s empowerment and the IT field to review 
applications and select award recipients. 
 
 
Applications received from Algeria:  163 
Scholarships awarded to Algeria:   40 
    

This report provides highlights from the Women in 
Technology Program (WIT) in Algeria. The WIT 
program is a pilot project sponsored by the United 
States Agency for International Development 
(USAID), and administered by the Institute of 
International Education (IIE), through a grant from 
the dot-GOV Program of Internews Network. The 
program provided scholarship awards to women to 
attend the Cisco Networking Academy Program 
(CNAP), a comprehensive global training program 
that teaches students to design, build, and maintain 
computer networks, preparing them for industry-
standard certification as networking professionals. 

Demographics 
Average age:  32  
Age Range:  24 to 51 
Marital Status: 
    Single:   80%  
    Married:  20%  

Algeria WIT students attend Cisco 
Academy conference in Algiers 
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PARTICIPANT SURVEY HIGHLIGHTS  
 
Participant survey responses confirm that the WIT program in Algeria succeeded in preparing 
women for a future career in IT. The following responses provide a highlight of the survey 
results from WIT Algeria. 
 
How do you find the level of difficulty of the training? 
90% responded “Challenging but right for my level” 
 
Have you learned skills that will be valuable to you in your future career? 
95% responded “Yes” 
   
Are you willing to serve as a mentor or role model to girls and women interested in 
pursuing a career in Information Technology? 
85% responded “Yes” 
 
Would you recommend this course to other women? 
100% responded “Yes” 
 
 
 
 
 
 
 
 

  
 
 
        

 
 
 
 
 

 
INSTRUCTOR FEEDBACK 
 
Instructor feedback on the WIT pilot program in Algeria shows interest in participating in the 
program again and confirmed that there is high demand among women for this type of training.   
 
When asked which additional training or enrichment activities would best support the career 
development of the WIT students, the instructor feedback mirrors participant feedback stating 
that in addition to the IT training, career and soft skills training as well as IT policy training would 
be helpful.  The importance of internship/job placement assistance as well as additional 
computer and IT training programs was also stressed.  
 

 

 
I encountered every possible obstacle to participate in this training.  
The head of my department did not understand why I would benefit 
from this training and he did not want to give me the time to go to 

classes at ENPT.  It was only with the intervention of his supervisor 
that I was allowed to go.  It has been a difficult year for me, but I do 

not regret my decision to attend this training at all. Thank you so 
much! 

 
--ENPT Algiers WIT student 
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INCREASING OPPORTUNITIES FOR WOMEN 
 
Participant survey results show that the WIT Algeria pilot program was very beneficial for the 
students and well-received by instructors.  In order to continue and build upon the positive 
impact of the WIT program in Algeria, IIE looks to expand the WIT program in Algeria in the 
following ways: 
 
1. Expand the program to reach more women and more academies across the country 
2. Include additional computer/IT training options 
3. Incorporate professional development and IT policy training components 
4.  Create an alumnae network and sustainable women’s IT association 
 

 
CONCLUSION 
 
The WIT pilot program in Algeria has been successful in providing its participants the skills and 
information necessary to pursue a career in the IT field. Participants attest to the value of the 
training and its role in increasing their opportunities in the IT industry and raising their 
economic status and independence. They strongly agree that the program should continue 
and expand to serve more women in Algeria. 
 
By providing women with access to cutting-edge IT skills and practical training as well as 
professional development activities and the ability to organize a sustainable professional 
association, the WIT program is ideally positioned to empower women with the skills they need 
to become pioneers for change in their society. 
 
IIE welcomes all inquiries and invites additional sponsors and partners for the expansion of the 
program. 
 
 
CONTACT INFORMATION 
 
For more information on the WIT program, please contact the Institute of International Education 
at wit@iie.org. 
 
 

 
“Women in my country have so little opportunities to benefit from trainings like this one. 

At the university training is only available for men.  Who knows why!”  
 

--ENPT Algiers WIT student 
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    Ambassador Riley with WIT students 
          ENSET Rabat   
 
 
ABOUT THE ACADEMIES  
The WIT program in Morocco trained women from January 2005 through March 2006 at four 
Cisco Networking Academies hosted at the following institutions:  
 

 Ecole Normale Supérieur de l’Enseignement Technique (ENSET Rabat)  
 Ecole Normale Supérieur de l’Enseignement Technique (ENSET Mohammedia)  
 Institut Supérieur de Technologie Appliquée (ISTA Mohammedia) 
 Institut Supérieur de Technologie Appliquée (ISTA Errachidia)    

   
 
ABOUT THE PARTICIPANTS  
The WIT program was publicized extensively through the Academies as well as through NGOs 
and government agencies in Morocco.  A large number of applicants were recruited by Peace 
Corps Volunteers throughout the country. IIE convened selection committee panels comprised of 
specialists and nationals with expertise in women’s empowerment and the IT field to review 
applications and select award recipients. 
 
 
Applications received from Morocco:  448 
Scholarships awarded to Morocco:  100 

This report provides highlights of the Women in 
Technology Program (WIT) in Morocco. The WIT 
program is a pilot project sponsored by the United 
States Agency for International Development 
(USAID), and administered by the Institute of 
International Education (IIE), through a grant from 
the dot-GOV Program of Internews Network. The 
program provided scholarship awards to women to 
attend the Cisco Networking Academy Program 
(CNAP), a comprehensive global training program 
that teaches students to design, build, and maintain 
computer networks, preparing them for industry-
standard certification as networking professionals.

Demographics 
Average age:  29  
Age Range:  19 to 49 
Marital Status: 
    Single:   83%  
    Married:  15%  
    Widowed:    2% 
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PARTICIPANT SURVEY HIGHLIGHTS  
 
Participant survey responses confirm that the WIT program in Morocco succeeded in preparing 
women for a future career in IT. The following responses provide a highlight of the survey 
results from WIT Morocco. 
 
How do you find the level of difficulty of the training? 
93% responded “Challenging but right for my level” 
 
Have you learned skills that will be valuable to you in your future career? 
86% responded “Yes” 
 
Would you recommend this course to other women? 
92% responded “Yes” 
        
Are you willing to serve as a mentor or role model to girls and women interested in 
pursuing a career in Information Technology? 
88% responded “Yes” 
 
 
 
 
 
 
 
 
 
 

         
 
INSTRUCTOR FEEDBACK 
 
Instructors provided feedback on the WIT pilot program in Morocco, for which they stated their 
interest in participating in the program again and confirmed that there is high demand among 
women for this type of training.   
 
When asked which additional training or enrichment activities would best support the career 
development of the WIT students, the instructors agreed that internship/job placement 
assistance is very important, as well as, additional computer and IT training programs, career 
skills training and attendance at conferences and meetings and membership in professional IT 
associations.  

We are far behind other countries in the field of 
technology - statistics show that Africa has only 
three servers per 10,000 inhabitants […] 
Furthermore, ITCs have a huge impact on cultural 
practices and it’s for these reasons that this program 
could change this situation, one community at a time 
and that will start to influence the whole country.      

– ISTA Mohammedia WIT student 

WIT Orientation at ENSET Rabat

SPOTLIGHT ERRACHIDIA 
The WIT Morocco program originally planned to only work with Academies near Rabat and 
Casablanca.  However, after receiving over 200 applications from women in the region of 

Errachidia, Cisco worked to open a new Cisco Networking Academy housed at ISTA 
Errachidia and IIE was able to include two WIT classes there.  The high number of 

applications received from this region is in great part due to the outreach efforts of Peace 
Corps Volunteers and the mobilization of a local women’s association. 
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INCREASING OPPORTUNITIES FOR WOMEN 
 
WIT Morocco participants provided valuable feedback that will help to create an even stronger, 
more effective program in the future. Many participants affirmed the need to target more women 
who lack basic computer skills or who work outside of the technology field as well as organize 
activities to bring awareness to women in remote parts of the country. They also 
recommended frequent refresher courses and a basic computer skills orientation course for 
newcomers to the field of IT.  Finally, instructors and students alike stressed the need for 
additional training in English and French to help students succeed in the IT field. 
 
In order to continue and build upon the positive impact of the WIT program in Morocco, IIE looks 
to expand the WIT program in Morocco in the following ways: 
 
1. Expand the program to reach more women and more academies across the country 
2. Include additional computer/IT training options 
3. Incorporate professional development and language training components 
4.  Create an alumnae network and sustainable women’s IT association 
 

 
CONCLUSION 
 
The WIT pilot program in Morocco has been successful in providing its participants the skills 
and information necessary to pursue a career in the IT field. Participants attest to the value of 
the training and its role in increasing their opportunities in the IT industry and raising their 
economic status and independence. They strongly agree that the program should continue 
and expand to serve more women in Morocco. 
 
By providing women with access to cutting-edge IT skills and practical training as well as 
professional development activities and the ability to organize a sustainable professional 
association, the WIT program is ideally positioned to empower women with the skills they need 
to become pioneers for change in their society. 
 
IIE welcomes all inquiries and invites additional sponsors and partners for the expansion of the 
program. 
 
 
CONTACT INFORMATION 
 
For more information on the WIT program, please contact the Institute of International Education 
at wit@iie.org. 
 
 

This program is important as it opens doors, sometimes difficult to access, for women in our 
society. Furthermore, the program allows for advancement in technology in our society to come 

through women.  A society where men and women posses the same level of skill is a society 
that will progress at the greatest speed. 

-- WIT Instructor, ENSET Rabat 
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                   WIT Tunisia students work with server 
 

 
ABOUT THE ACADEMY  
The WIT program in Tunisia trained women from October 2004 through March 2006 at the 
Cisco Networking Academy hosted at: 
 

• Ecole Supérieur des Communications de Tunis (Sup’Com) - Tunis   
   

 
ABOUT THE PARTICIPANTS  
The WIT program was publicized extensively through the Academy as well as through NGOs and 
government agencies in Tunisia.  IIE convened selection committee panels comprised of 
specialists and nationals with expertise in women’s empowerment and the IT field to review 
applications and select award recipients. 
 
 
 
Applications received from Tunisia:   98 
Scholarships awarded to Tunisia:   40 

This report provides highlights of the Women in 
Technology Program (WIT) in Tunisia. The WIT 
program is a pilot project sponsored by the United 
States Agency for International Development 
(USAID), and administered by the Institute of 
International Education (IIE), through a grant from 
the dot-GOV Program of Internews Network. The 
program provided scholarship awards to women to 
attend the Cisco Networking Academy Program 
(CNAP), a comprehensive global training program 
that teaches students to design, build, and maintain 
computer networks, preparing them for industry-
standard certification as networking professionals. 

Demographics 
Average age:  25  
Age Range:  24 to 51 
Marital Status: 
    Single:   80%  
    Married:  20%  
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PARTICIPANT SURVEY HIGHLIGHTS  
 
Participant survey responses confirm that the WIT program in Tunisia succeeded in preparing 
women for a future career in IT. The following responses provide a highlight of the survey 
results from WIT Tunisia. 
 
How do you find the level of difficulty of the training? 
92% responded “Challenging but right for my level” 
 
Have you learned skills that will be valuable to you in your future career? 
100% responded “Yes” 
  
Would you recommend this course to other women? 
85% responded “Yes” 
        
Are you willing to serve as a mentor or role model to girls and women interested in 
pursuing a career in Information Technology? 
92% responded “Yes” 
  
 
 
 
 
 
 
 
 

         
 
 
 
 
 
 

 
            WIT class at Sup’Com - Tunis 
 
 

INSTRUCTOR FEEDBACK 
 
Instructor feedback on the WIT pilot program in Tunisia highlights a need for additional 
computer skills training in order to reach those women who would benefit from a more basic 
level class.  Additionally, instructor feedback indicates a strong desire for soft skills and 
professional development training for the WIT students to complement the IT training and to 
better prepare them for the job market.  The instructor indicated that a basic IT policy training as 
well as help with internship placement would also be beneficial to the WIT program. 

This program has been extremely 
useful for me.  It has helped my 

work and I now hope to look for a 
job in this field. I will also share my 
new knowledge with others in my 

community.   
– Sup’Com WIT student 
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INCREASING OPPORTUNITIES FOR WOMEN 
 
Participant survey results show that the WIT Tunisia pilot program was very beneficial for the 
program participants and well-received by instructors.  In order to continue and build upon the 
positive impact of the WIT program in Tunisia, IIE looks to expand the WIT program in Tunisia in 
the following ways: 
 
1. Expand the program to reach more women and more academies across the country 
2. Include additional computer/IT training options 
3. Incorporate professional development and IT policy training components 
4.  Create an alumnae network and sustainable women’s IT association 

 
 
CONCLUSION 
 
The WIT pilot program in Tunisia has been successful in providing its participants the skills and 
information necessary to pursue a career in the IT field. Participants attest to the value of the 
training and its role in increasing their opportunities in the IT industry and raising their 
economic status and independence. They strongly agree that the program should continue 
and expand to serve more women in Tunisia. 
 
By providing women with access to cutting-edge IT skills and practical training as well as 
professional development activities and the ability to organize a sustainable professional 
association, the WIT program is ideally positioned to empower women with the skills they need 
to become pioneers for change in their society. 
 
IIE welcomes all inquiries and invites additional sponsors and partners for the expansion of the 
program. 
 
 
CONTACT INFORMATION 
 
For more information on the WIT program, please contact the Institute of International Education 
at wit@iie.org. 
 
 

Women are often undervalued in the field of Information Technology.  It is important to give 
scholarships to women in developing countries to learn about new technologies in order to allow 

them to be competitive in the labor market and especially in the field of IT.   
-- Sup’Com WIT student 
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